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(^) TlRfer -RT^JR, ^ 3RT #T3T^ yfclft^PW tR ^ #t I 

2. ( 1) ^ ^ ^ •^,— 

(^) “ arPvpRTR*’ yRPvi4i' 3IRN ^ aiftipRR, 1976 (1976^21) a^t^t; 

(73) ‘*pTH^3nP^3TT^"-^1^7m5‘a^li^-1?7f^ (1) 

(*T) ^ 37pqpRTR3^ HRT 3 ^3^-yRT (1) 7^ 5TtlN 3TT^ 3rTi^3n*^ 3#T^f; 

(^) ‘‘i?ra 3R*?3?'* ^ ^ fW ■?TRII ^ aiptT^ vRp^ 

37qptl STfq^ t; 

(^) " W7 inP^^^JRt” ^ '3?teRt ^ 3T«ZTy 3^ ^^ RpR^ t : 

■R^mw?¥r t ■Rsf'4 ■^' R8JR TnPir^^lfr 37^1^ ! 

(^) ^ 3i"rfOcT,— 


3275 GI/2010 


(1) 







2 _ THE GAZETTE OF INDIA : EXTRAORDINARY [Part III— Sec. 4] 

(i) ^ 

(ii) ^ -sptl SiteRt 4>|4 jJ^u| ^ -q^ 

> ., (iiO sfiSFfF^ m ^ '¥rKR( Trrfq^ tr 

'T'-^ /-/fef JT^ ST^i ’. ,, ... 

(v) .:' 'f^ 37^ ii ^ yrdpH^Hw ^ 3T^«r ^ i i 

(^).iff ^ ^ ^ tjItt 3^^ 

(^) 3'^'3^-^fPm (1) (13) 3^ff:^ Cff) ^3T#f 

3lf^ t ^ f3(^ afcPfcT TciRffH 75 ^ 3T#T 3RI Wff ffT ^ ^ t; 

(^) -211 ^FnWt ^ •fff^ -ffT -ffr^ yPHPdd f (^ ^ ^ ^ ^ ^«Rrikt -ffl 

afk 3TfTO^ -qr ^ "Rmr ta, sfir ^ ^ -ffr 

f ^^RnPdd f 4 ^ ^ -fff^ -qr TIc^ f; 

(3) “ 3 ^ ■3ff-t3ff^m (1) ^ (^) ■^' ^ aqter^ 3#^k i; 

(•^) ‘'%ff ” ^ Td ^ -ffFr^ IgTO 3IT?ftcI ^ StM^T t sfcfffff 

sfiK d4^N^‘ ^ ^ 3T#T "to ?rq 

1^ 'M'hMi; 

(^) ^ ^ yRRicb ^ ^ 3ifM^ t; 

(•q) ‘‘■^TO’V-^ %ff 3f[T 

(2 ) ^ sfk w '5^ t 3lk f srf^fWT f ^ 37«J #t '31^ 

. ■ ' ' • m^m~2 

3ite?ifN)f , Pr^, 3#r ^ "gilt wP<t 

3. ^’SfeBiW 3 |\t gfjiNnWr (i) tgr ^ aiteRt. sIr 4>4^i< 1 t^FTfeife ^ r ■^, 

srqfq^:— ‘. ■ .V/.: • ' ' 

C^) ^ > ., 

^pfW uw ^ 

• (i) l (Wlffiti 3R«raT) 

. (ii)^ir(T?^) 

(iii) in (^ 

(iv) IV Cg^TR^^) 

(v) ^ V (WRTTff^TSR^R^) - 

wcatgi’^yI : ^ ^ srm, ttt^ sTftRnrt, ir^r? ^tt 

^ q^ ST^itcT ^ ^ ^ 3fk 37fTO^ ^ v^riHHH ffT 

(^) ^ **'-13'—WRT 

(■ff) ■?F3^ '*Tr”_-^iF%ff ■ -.' ‘ 

(2) ^ ^ ^ 1R "IN) ^6ji<(i 3#RJT^ TIT «h4'qi0 Iff^ °hl>sO' 3RTff 

wr ^ ^ 3Tg?:cf 7|fg?i ifrt | 

4. ^ufgi^O _iTf ^ ^ ^ "fft, 

^ 37g^' ^ 3Tt|h 3^ ■RP^RR ^ ^ ffOHVi Sn^TR ^ fFJ? “’ff” oirtoTf ^ 3^RR??RKfI ^ gjT 

^ ^ 3^^jtNfrft fN^fcw.—(i) arterrl ^'«t ■RiteRi #tt afR 

qrtNftfff ^ W4 '^’ f?ggRT 'snfg^t ^ : ■ , . 

Tpg -^4 ^ •'R ^ t ^ <»4T4ir<ffT ^ R5[?4 -4 41f 3T«ZI^ fffgg^T Tfff^RTRt #rm 

(2) PqPiqH 4 ■3ff^gg ^lRgm, 3if!#PR^ qm 29 ^4’RRffT^gnrrR rr^ 3i^y<ui -4 
■qqr rrI rngRdffi #ti i 
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(3) g?^ git ^ ^ ^ ^ qr sm «q}um ^ ^ 

?t tie'll I 

(4) ' « 

(^) ^ ^ f^RRST ^ ^ ^ 1 1 ^ 

(^) 3T1|# qfrT ^ ^ % 3ftf^ ^ ^ M 5qf^ ^ 1 

^ ^ urto^t ^ ^ wm^ ^ ^ ^ ^ ^ strf^ 3 ^ ^ c^ 

(ii) 3Tte^ -m gjifgitt ^ #gy ^ ^ ir 3^^^4^ aif^fri ^ 

I 

6. ^tlHHR «ih 3 ^ f^rf^ f^ ^ ^ 'K m ^ ^ 'T^ 3 ^ 

3Tf^lf?m ^ «IRT 17 ^ 3Wa (1) % mgnr 5Kr WT-WT ^ WSmiR?! ^ ^ 

I 

7. ^«(i w jrn^T - 4^ ^ f^tfl ^ ^ct( ^5RH f^^ ji wr % P|8<V41 3 ^ yirif % 

'TT^ ^ ^ 33?%^ TI?'>T ^ ^ ^ 3^ f^%f^ ^iR 3^T ^ ^ (J'txiK ^ 

I 

8. Tft4t8in,- 

(1) "^’’^ TR ^ #f 3^te<^ ^ ^ ^ qfM^ ^ ?>1T arf^Rfrtl SKT ^ 

3Rf^M3Rf^%f^f^WlRdf^3lT^T%Ti[ 1 

(2) "gj"^ 11M ^ m a^ ^ ^ ^ 37^ % ^ 

a1teO^Rr^JTrR^^R^^l^M3Rf^%f^f^^W!(tf^ta5ITl^%TlT I 

(3) (^) 'V^ ‘■’T'’^ ^ ^ gjiMt ^ ^ 3Rf^l % ^ tN 

57^[ ^IRT ^ ■JRf^T?} f^Rft 3Rf^T % f^n^ f^RT ^ 3T%TT ; 

(^) R>J? "n" % M ^i’Mt ^ "13" ^ ^ IJtRfH ^ ^ 3Rflj 0? w % ^ 

f^T^^p?T 3tf^R)l^ 5RT ^IRT ^ f^Rft 3To[flT % f^RlftfT ^ Tl%^ I 

(4) W ^ ^ 4Mw 3Rf^r 3^ ^ 3ramRiiT ^ 3 ^ ^ t^t tfM^ ^ % 

3^R>I «Fi4r4K3 (»i^<w Sr/^Rirft ^ ^ ^ ^RRRHJR iM f^RR f^wif<n ^ 

I 

9. - (1) ^ 3rf*R^ ^ 5pf^ 4^ ^ ^ f5r^ jntofl 4it ^ ^ ^ 3J*W 

^ 3R^ 4^41^1 ^MFVIHM? ^ ^ ^ ^ ?ft ^ 1 

(2) ^ ^}M^ 3Rf^? % 3R^ ^ i%Rnt ^ 3 r 1^'ft i, ■qf^ ^ ^stertt qlt ^ ^ 

M4iR4(fil, ■atfli^rff ^ <4)4 ^i 0 itw ^ ^ 'jfe % t,- 

(^) ^ 3Tf?ra^ ^ gjiW 4 <7IT ^ 3^4)1 t^Ttr l^g; ITO ^ ^ 3R% #fR ^ ^ 

(®) 4il ^ ^ 3jt Rij^ ^ "g;’'% 1 iji ^ ^ "^’’^ 5ft=R I ?? 3^ 4^ tr 

y^i«tfHfl ^ R^i 3in^ ^ ytR?i ^371 i 

!0. ^i43I?ra^45t7Rlfi<T,- (1) (4f)^37f^I^ZIigR4^^^3Tirftt^3?f^f5r^3iflR5rfl^3TTRft^ 
^llO 3 R3^ 3r 35 rHMJ % 313^ 37r?I3 3it f^f^n ^ 3?^ f«f3l 373^ ^3T 33 i3T3 3T 3^ 3%3!; 
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(^) (i) % ^ (^) % tTT ^ ^ ^ ^ 3^ 3i^ ^ 3)^ % 3iq^ 

^dR ^ TTRH f^»?jt 3f?t^ % ^ ^ ^ 3Pft ?PTT I 

(2) (1) afrl^ ^ ^ ’ft W ^iT ^ 

ar^RncT f ^?T f, ^ ^ t a?»?^ r^iFT ^ir to ^ir i^[?2nf7T ^ ^ 

^i%nT ^ sro R>t «hl^ 3 ?^?irtrt?r 3» «M*foii^s7 % **9<^ 'm 3?i% 

3nn^ i?Pn ^ 3^ ^(8iw t^Njr ^T3r ^ i 

v\^hmr % ^NhiR % f$fT^, 4<^^ i mRwd» d> i 4d i f^4I M a(?ftR5T^ tjr ^ 

ctftn ^irpit ^ Pi?{«i*i ^ '^iK"! «ldl3il ^^RT '»lill ^ ^ ^ «mT 4 3?l% fttSiR 2R^?IRTRIr*?Ri 

Rft imc fRj WT yrf^RPrfl ?RT 3iI4 3^1^ R%.R^ ^ 11 

11. ^rfWrn 3^ ddlpl^trl,- (1) M 3!f%RfiT8 ^ 3iJfgrfI ,60;d4 R?t 3?!^ ^ ^ RT ^dlPl<Jd ^ : 

^ 3^, (3) % 3^4N 7|f^ sm ^ f7^M>iRs{f rt, 55 ^ sn^ aro 

% TfRRt’IT ^ 4 ^ % 30 ^ ^ ^ ^ ^ ^ ^ ^ 

R^TT%T[T: 

^l? 3^^ tli 3^4 34^13^^ ^ ^>4^ T^I #i 3l4tR WtRT ^ M 34%^ 

RJR 4 ^ #T W 3jh M Rn%(t rS 4 ^ RRT ^ fclt^ ^J3RT 3 ^ 4t Tjf ^ ^ 4 M 3qflR)rtf 

RJt ^ 4 ?ft3 W ^ Rit 4 TTRJ Rm % 43R % TIR^ T5PT RR WI44 3lta4 ^ rrW ^ f^ 

^ 34t 41 ^ 5 bI^ 3Tf^i^ RT ^i4^ 3T«2Rj sro Rif^ M 3it4?T 4 #fir ^ ^ 4^ 3^ 

R?t 3 i 4^ ^ w % 4t?R ^ R5t fci%3 4 3ifit4^ 4 rt «ik 4t^ 44 3tcJ4?pT Ril yiPR RT 

#TRraRfl3?Rf^%4}mRit4f¥4T3^R47ii I 

(2) ^ 41^ ^i? mn i m ^ 3n4?T ‘^ra^RfT ^ 41 ^ 34 «r5i4 rt ^r4gi4 Rit 

'iWf^ti?iRT^Rf^3i«W5RrRf[43n4^Ri^R^I^^ I 

(3) irq? ^Rf4#RR Trf4f4 RR R3R ^ 4t^ % #T 4 S<^ TR?4I 4 RfeiT 4Wt ^ R? i^HfSfHi+H 

f^^R5l43rf«iir4RTRr4Ri4f^ARR(l)%3ip^ i 

(4) WT WJ Ur^RJ 3rffe[^ ^IT cff44l4 % rr 4 ^Hf4«7CR r 44! 3ih ^ ^ 
ftRilfbnR^ I 

f^Pt4H%!nt^%f%^, 3lte4RT 4)441(1, - 

(i) R? f«m?t 34^jRf4?ii 4T 44iPr^Ri ^ rt4^ ^ ^ sff^R ri4^ rt f«ra^ r? aif^df^di 

^3n^^4RRT^ ; - 

(ii) ^ M ri 49 4T 4t M rw % 4kR r?4 414^ rt srRi^f^rti 451 an^ jm ^ 4, 

34R Rra q4 344 r RT4^ 4?! 44lf45JtT wtRT 1 
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31^ sih ^ 'sJW+l'Q 4l'fif«lM ^ ^ ^ SIU WI ^l*?4 ^ ^ ^ I 

13. - (1) (3). a4f^P3^H (4) ^ aqf^fSRq (5) % 34^ 31^ ^ rWI m*fft?5{l ^f. ^ 

«iW &ii<it ^H'q ^1 ^ «(iti % cirl ^‘t>, aqf^Rn^ ^ 5pf^lft4f % 5?^^ ^T5T %fcl^ 

'j^'^ni aih 4>i4( % 'INt 31^ % 31^ if '»^^til I 

(2) 3^W ^ ^ 3f(RI^ 4T ^Hf^cifft>d 3 ?It 31«rR #rft gft ^ SRT ?f ^3%*ft 3^ ^^llf^frl. 5lf%l^rft*ff 

^ «»)4^iR4f % 4^23 nR^jifcifl 4)f 'Jim.'ll i ■ 

(3) (^) ^I3T '41 ^d'lHH ^ M'i"in ■oiRi'tJid 4T 4)4^((l 4? 4T ^TST 4T ?4% ^fHHh 4 34% 

(^) '3151 334 «t>is<. 4T %H4R 4 44H 4^1 3iqf«j % ^ 4T 33f%t3i nl-iRi 4T q>4qifl ^ 34%f HiwRm «4^4T 

J^3iff3iT3^4T'4iHHH4343f|^i%g4I%^4343EfWTT35t4I^ ; 

(4) W ^ 4T 33f?R? 3it=T4 ^1^14)1^1 43 4i44[Tfl 3^31 41 4 ^ 3»f WT 334^ ^ f, 44lf^4Rl, 

^^4tff3;T3T4T 4dHMM 434^g%g3T%44443344TfeT^ 1 

(4) TIT^ 3>t 4 ^ 3{fti^ 41 ^^I4il4 %f W43 »4 m' 4I ^ f^ 44W4, 3nf^ 414^ f^4I4, 

4%3n4 31414 4^ % 44 4. 3^-2/17/79‘33R3Tn^ ilrtte 29 334 h, 1980 ^ 3IU 3141^ f%4T 443 f 514 

nRqlfel^ ^44^RT 4444H ^ 34 rtlOo %f 44> 43 441 4 4, ?4 Mq>K 4'44T 43 44 «%‘ll ^ 441 4<^Ic{f4 44 
3^f^l4^ 34V4T iAy 14>R 441% 4f4?l^4 441 f^?I4R 41P3I 3ltoft4f 4 4>f^ ^41 : 

4^ 4T4n4 44 4. 1 l-3/903nT3TR% 1 4l4^ 22 4)T44, 1991 4 4t44^ 44lfttJHH M 445T 41 %R4H 4 
3rfll4nft4f 414i*f4lft4[ 43 4TW 44^4134% 4^ 44H 4^ I 

(5) t%4f 44 4 4f4 44f 3lfil44M 41 4.44lR4f 43 4W1^ ^i4wf%4f 411^141 44 44R 4 34% 444 %WT 3443 

31l4f^ % 444 % 414 4URI4 ^ : 

41^ 4f^ 3lf^I4»T4 4T ^ 43 344^4 4I4K*4 4T 3TR^14 3144 % 3l4f4 4tff ^ 34 3I«FR 'Siwfiq ^ 

3j'*^Rf.q7 % 4^ '?%841 ftr4f4 34! aiTIo 43 44 1I?14 4iT f%41 ^ 44 Si^RfqT SnJ 31141 31%! % 31^4T®1 4 

f^ 31I4^ 444 % ^fc44 3143 43 ^34 f%lT ^4! 1 

N 

14. ifNfrt,- 44! 3i!^4^ 4% % 41 %! 4 i4^! 33i %i^ aifti+id 4i 4i44rfi M 44 414n?T 4 liNfil %! 

3lfte%f^%>5^444T4I3^^ : 

4^4% 4 3if^45iM 414;44Tf^4f 43 34=1^ %! mn 29 % f^44f 4 %^?{k ni4nT 5111441^ 44cft44f % 

3T541014^ I 

1 5.31141443^ %!4 34^434 414^4314 43 f%4! 3 ^ 44S1 in 4334R 4 41 t f%ll f%4! 1^441 % 4I?1 

4? 54 31441 ^HI4H ^ f%4! 4! W1 llr^W^H 44 414! ^ I 

31«4r44 

31141»4, 31^?IRR 34i SrffH 

16. f%4! 3ift|q)l4 34 i q>44l4 43 4414il ftWR,- Wr^qj 3lf^I45l4 4T 4)44I4 ’j4%lfcI4> 3lf^l43l4 41 ^44l4 3!4T 34 t 

4% % 41 ?!41, 441 43 44! ^1441 4 3i!i 44 14H 41 4% %! 34% 45T44R 4 441 q»7*|} %! 44 ®lf%T 41 

c4f%i4T%5mwi-im4i34f444if%54iT4f^H43aif^i4%^ 3it3^4if4im%3i4!4 434?^ 1 1 

17. f%4! 3ito4 % 4^,- 3n44; 44 4Kfaif 44 ft#T ask 44! 4nf4i^ ^ %! 4% % !r 44) f%T 

414!^ 4)(4 44 qiiqf'qq'i %! ^Pif^qq ^l4 %! H44 %l 3l4®314 31I4744> ^ f«nB% 3<q*fo 4% sRw 41411131, 414l4^ 
3 i!i 3414)1 441 43 4415141, 8f^4l 4)141, 4'Wl4'jiT a^l 3TR{^'(37 5BI 441514 34l 3^ 4f%l q>HI 3ltl 44 31^ 

f^44 4! % 4)114R 4 ll4f^Rl 4! I I 
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3?k ^ ^ oC[^ ^ Tn 3^ a?i^ 3^ ^ ^ira^, aflr an^ 

^ ^ aitft^pry th Pfcj^ui % 3T*iftH ^ tR^R4 ^ I 

19. ^m. ^ ^ wmr 5f?^ atteft 4r gjtW % wi! 3^ 3 ti% 451 ^tsra ^ iilqm^'di 

«^‘II ?RT 4)^414 llf«f)frl 4)1 (^41 ^ 3?^ ^ 313?^ ^ ^ ^ ri! 3R?TT % ^RFT ^ ^ ^ 

W^l^^R^TJ^?[5Ffl;^J4lPR;4T31Tj-q|f^t4>3lf^l45^?J^3lf^M 
4T ^ OT 3T3# ^kNI % f?I#T ^ f^ffeiT ?r3 ^ 45T 31^ ^ ^'Slh 3t^;^ 2 ^ 

20. 3lRf?r ^ 4ft ^Pm - 3?^ 3lta^ 4T 4)jf4T0 4^ ^ 3lK ^ ^ ?rai 

4? 4% % fNf 4it litRfit ^ 43 aiteR 34RT ^B^TT 3ik ??l4iR % 3^f%J43ft4f, 4^ % 34 t 334tqRfRfTf 

lET^ft ■yo^qei^ ^ '^I'flSK 4 ijiicD-iOf 44I tll44l4l'ijl4) 4^ I 

21.,^, ^f^5^4^3lf%m,- (l)4jtf WT 3]fil4iT(t % ^ ^ ^ MHN I W 

4rf^3r4 3n4f^?4;3I45RH%^nn44 4T344443PHT^4>r^^^4r4144:4T#4rpR4I4m4^^ I 

(2) 4jt^ artaft 4T 43f4jfr, WT 3TfiR3^ % Tf^ % 41 ^ 4«f54f % ^414^ % ftRR, 

34TFT, 41 4it^ 3Fqf ?^4?lft4i 4I«I4 4 41 ^ 4 3rf%RI4 41 ^ 34 f?l^ 41 4t 3134 414 4 41 

f^nft 44141X34 41 f^4t 3TI4lf^RB 41 4it4 4l44f44> 41 4itf 3F3 44ll4«l, 434434 41 Xf441 ^t 3X14ft 3^t4 ^f^l4cl 4 
34% ^5^ 4 31I?ft t 3134 414 4 4131414 414jt^. 3F4 414 4 3r43%4 4^ 4iWll I 

(3) ^ 3lf^l434 414vtf4l4 M 71144ft4 4l44t ^ %tf 3134 41 41 %t^ ft%lf^4 4^ 44% 41W1 inf%145l4 

4>t^31^3f^%f^f%4t,VII44>l4 414lft4il3*I!lM4^44»I1414^4?4Q7n I 

(4) %t^ 3lfV444 41 4.44lfl, WT 31^4 % ^ 4^ % f^, %t^ ^4141 41 ^ 44R 4I4!ft foI443 4? 
4l3^t 414^, 34ilf%4 4^414141113711 : ' 

4f^ ^ JTOT 41 3lf^ 41 34im4 sft ^lyfll: 4lf^f^, 4>dlfH4), 4i!lf^4), ?Nrf%4f, 4nff?t41, 41 

414lf%%^m%tf %f%T54^4ft31^4^^ 1 . 

22. 3lta^t 41 4?*f4T^t f?r%3R % 41?T 41 43X44 41 3lR4lR* ^R41T % 3R44 # 414 4^ ^,- ^ 3lfl|%I# 41 
4;#41# M 41?tt [^4l4>dlH. Rrat^R 414>14fd4 4lt 4? #4f^ ?t 41 3l4?lRi^ Wl 3lRl4)l# 4ft 31^ % RrI, 
X#t^, 4144141414 4^ 4#41 : > 

3X5 4t^ 45t^ aiRl^lst 41 4!#4rtt %Xft .4^ % ^41 4lt^ 414lf%41 41 ’Jlf S^lfit 41 f%#t Xllf^frq'tl 4>?ni4^, 41 

Xli^lfrl 7tf%4J, 4lf#4; 41 Xll4lf%41 3^ 43 4it^ 43# 4414141 f%4# ^ 3^ 4Kf«4f # %tf sq44R ^ t % 

3T^Wr?: 

3X^ 4F 3#X ^ 4? %# 43# %t 4^ 4#41413# 3K4 4^ 4#414f^ Xm yite# SlXl 3# %414;X# 43 R|#41 33^ 

I . ' ■ 

X4^t44^.- 14 f#Rl44 % 34t3R % f^,- 

(1) 3t#4J 3 iR 143# 41 4)441(1 4^ 34% ^4 43 %tf 44X4 M 54131X 41 43X41X 41 #t41 3Tf#4iX41 41 

43ftTR X44 43 41344 # X141 ^341 #4? %t R^ %11; 

(2) #3 3lRl41X’4 414)4tJ^H3ltoT3 413Xr%3R4R%Mxm%X4init4r#t4 413XT%3441#t4 % 

4>K4l< % X)4#H # %t^ 3 tR| 4»1(1 41 ^#4l(t 4414414)<3I t ?X1 f^Rt44 43 44 XT433 3IH3[41', 

(3) 4it# 3?R?43(t 4I'4)#4l(t 4% 4ft ^ 4^ % f^, 313# 3^ 43f53l % f##54 % Rl414 f%Xjt #% 41 
• M 344 4i3#t, #t 4f3#t 3 iRiRI 44, 1956 (1956 43 1) 41 41X144 3^ f%Xft SRf f#Rr % 31#t4' 

^ 4ft 'Sl^gJl if 41 %t^ 4lf%R4^ 34taR % RlH ^JXft Xl?^l# % XRlX^t^l^l, I%4f^ 41 

3444 #414 4^^ ; 





III—T^ 4 ] 




^-m 3rf^?Pm, i9i2(i9i2^2)^r(!r?m3i^M3FTf¥^%3i#T 
<f^<^<j)rj <<(5ct)ifl ^E?hnf<fl ■J?! <f^^1<t)X'‘[ 3^ftPl<iH^ I860 (1860 ^21) H^PPPl 5^ 

ri in #Rrf^ % 3 :^ ^^\ 5 ^ 4f ^ ^ : 

(4) ^ 3TteO ^ M ^ P!m ^ M 5T5^ sqf^ t WT mf^Rirtl sro 

• 23. (1) ^3Ttafl^Sp4^f^3T^pfct%^Rcf5q^ 3^^Tjfts|^q[|f^T[I3qfij!|P{4^r?far^^^- (1)^ 

3itafl?rgrjmrtl WT3rrf^r5n<tw»t3?^jrraf^^3W^^rf5qt^ 

5|3 <r?TT’?^^ i«n=fcl4 f^4l fx<f4)r«l bijej^l<ltl^f^^ft3f^fTjf3)rtftq i<*Jl^l4ii q^ I 

' (2) ^ artat ^^ ^ ’ti arrft t tr sT^qf^ ^ ar^qftsiRr ^jj 

3Tfii^ ^ ^ 3ihgit JTW ^ ^ ^ ^ 3ih ^ ^ 3T5?n^Rrqg; 3qraf ^ 

^ ^# WTinf^ra^ srf^lTtf^^^T%TT : 

4^5 WT 3lflT?TfI 3TO ^ ^?Hran ^ 3Tf*l^ ^ 4ijf^ 3?^qf^ ^ ^ 3Tf^l^ 

% 3t4Ih «n 3tl 3^3% f^WT ^ ^ 41 ^ arjqfls?^ ^ ^ git irq> ^ ^ 

^ 3?^f^fcl ^ 3lf^ Fqp^ ^ SRT ^ I 

24. ^ - gjt^ 3^teft sk ^ UTO aT’l^ ^(sMM4 WW. 3l^qf^ ^ 

#>11, - 

(1) wilf ?ii^3#i^/?TT^4iTjnfn^3rfij^^?7T[#^ 

(2) 3T^^ ^ 4'. W arf^^TO/t^ii 5BT 3^ 3Tto<t I' 

25.3WR3Th2[t^^^^N5ngn[^^ff^«T. (1) ^^3?q ^^^ 
^ 37^ 4T 3 ^ ftPm gn^M 3FT3qf^^4^%^ 

(2) gjlf 3terO gr gj^grO,- 

(gi) gjt ^ gr g^, 


rfl 

( 13 ) gjtf #51 '^Mif^fi}, g^ gr ?R % mcg-ftgr gi ^ gi gnrgi^gitTT t 

w<^«/.<g/.- ^ % jgNg %f^gtgigiig^3i«f^g!tgt3i arf^iPm, 1961 (1961 g;i 28) 4 

26. ^TRi, ^ frgrf^ ^ ^,^4I'4],- ^ aif^rgg^ gr ^4grfl ttw % t^, »f^giM4tagn^gS 

g^gSt^TH^gRftg^g^ ; 

fs 4'gfl gjif gig M 3?flRn^ gi gnfgrt! gji ^ ftf^r gil ^ ^ ^ f5ra4 g? gji % 
^ig^4gi giT^ ^ jrfri^g gi^ grgft 1 

^rf?pw % agt^R % M ^ % TEera, gi 5rf^ R M sfgjR g!t g^ % grcgrt 
g>^gite4 girg^gn^ 1 ■ 

27. aga gi mi ^ grf^^iq^giMgg,- (i) gil^ sifWl gi g^jfgrO sRjftBgf^gg^PRr#,- 

(i) 3Tg^f^g#*rgv(ftggFigjI grgrf^gfgRgrMgii^wMaRftaaiitetlg^ 

^ sqf^, sgfM m g?Ef, gig^t gr gi^ g? Ptgftrf ^ gi g ^ ^rl ^ it n’ogg^a gatft 
g;fl7i giKjgr % 3?#T 3iT^ ^ 3T:ggi T^ |i^ gr 3ig^ gfg^g ^ sgR ^ gr 

gjt g^ ; 
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THE GAZETTE OF INDIA : EXTRAORDINARY . [Part UI— Sec. 4] 
(ii) W M ^ ^ ^ ^ teq ^ ^ ^ ^ ^ 

(Hi) M 4? 4r <in] ^ ^ 3^ q?RT; 

(iv) % f^41 ^ SWft SSMfll ^f tR 3Vn ^ tl^'wd ITR ^ -Sl'M 

% ^ ^ ^ % TIPI 3R?R ; 3lk ^ 

(v) R)4] 3i^.sif^-^ ^ ^■Hcii ^ "HR^ 'm TPjR jnf^'i)[(i <i5t 3 i^hRi % 

^ ^nrni ^ ^RR : 

4^ 3if^p^ ^ «tj4^i(l f^Rft »iitl<^\ ^ oqfqM'iq ft? w^rsi % wi ^ FiR^fl 3iT«ii4) ^e®t ^ 

TI%TT ^ T^feK ^-TI%Tr ^ TPPIR*^^ ^JTft 3 Vk< 3H11 ST^lfcIc!' ^ 3R^ Fl'»(l ejpf^rfl ^ 

aifinr^Ti^: 

^li^ ^ sitr srf^i^ird ^ f^rft Ti?^5T^ UPR f^RRji ^ Ti^Fi t ^ UTR ^ Ti%^ ^ ftrtfl 
TI?^)rfI 31f^ Tltm?^ t^RRil ^ TRFI t ^ 3PI TRT?I ■gRI ‘T^ % Tr^ ^ ^ I 

(3) ^ 3if«rw0 ^ ^ 41U11IW t WT snta^I ^ spkf^fe 30 ^ 3^ 31 ^ 3iq4t ^ 

^wnjifh jcicj<uf} ^ aih ^ 4? 3f74t 3 ti% sri ^ f^ ^ ^ f i 

TWI^-?TI3MRlPl^H%irqt#T%f^WaTfll^3;T^if^^^^#ITTIWWI3^ ; 

(1) 2lf^3Wf^Rlte4^^T^^‘3^^iIRI%f^TIR^’^^3lfiR;f 3RPT#t j 

31^ ^ ?fiT mRuHIMH I 

(4) ^ aifV^ ^ ^ 5R flrf^pm % 3 t#t ftpsqr f^RTuft ^ f ^ ^ ^ # arfreei ^ ^ 

^rft TRR % *ftlR 31?^ ^nift ^ TRUR ^ SRRpf ^ ^ f^Rft f^cflf^Pir % TTwn'% 

28. ^IH ^ T*IRT 3iH TPlftPII,r (1) 71^ Slf^PFltt 317^ M^dl Pl^f^ 7T 3T<Rft SUf^rPlI 31^! <;iPn^T ^ 

^ ^R?T ^ ^ ^ni- 

(^) ^ ?it 3TI% RTR ^ 3TI% % ^Tfl TRT?I % RRT ^ T^RT TRfil ^ 3TI% f^TRUT 7T 3TI% T^lPR^fpftH ^ 

3TI% ?[RI 3lf^ ^ 4d^ 7T ^ «i^ ; 

(^) 3I?% ?Rr f^TRR ^ W1TSC^ ^ ^ 3?f^ ^ 3R% 3^ f^RI% SitPffI 

; 

(TT) 3TI%?RTf^TRR^^ WT?^^T^lPlRl#ITlt3lf^^n3TI%.|3Tr«n^ ; 3ltT 

(R) 3TI% SRT 3WI 5[?iT 713FI : 

7t^ M ^ 7?n ^ ^ fR f^Pl77 f % 3TR77^ f^f^4HT % 7R77ft 

.m0<3 ^ fO'4 HW % 'Ddi f^4’<.'^i ^^71 I 

(2) 7r^3lte^t5r^74%31 RT^'"tjI 377 74 % 30 3t4tT ^ RF^ 4f7175t TTRl/^RR TRfll 7?t ^71 I 

. (3) 7?f4 3lf^I7irtl Tm Tlf^Rlrtt ^ ^ TJTRI % f^m R3?T 7775 757, ^7>7, 37FR 71 3PPIT 7T ^ 717 ^ 7T 

3174 .^^7 % M 3lrf^ TI7T7 %7T7^^T7I7TTI7fq75{ 34^71 SRTnteR 74175^7 : 

7t^3lta^I^3^WTinte^t7it^3I^^^,- 

(^) % TIPI 7?87 5£{?;FR^7T^i^ ^47 %'«PI7TIT7nfTf3T7FR^ 7171^ ;.7T 

(^) 3ir=771 f^Rft f^TTPr^ 71 T3inf4l3T7 oRTFI^ ?KI 7^ Ti^TTFR f^iTI ^ITflT ^ t 
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i , '*TRcI ^ TTsm : 


(4) 3^ 3^ 5 Itr 3 PT ^f 3Cfy^ 3P%T #j 3 m ^ 

.^jTTm ^Hprf^ ^ y^ ^fsmwR ^ ^ Thf^ yy ^ 25000/- 3. ^ t ^ vm yito^t ^ 

- \i - 

(3;) ; yr / 

(^) PiHfHci ^ ytrffey '4ei/) % ymyy ^ apw f^mi ^nin f, 

titwyif^4ft^JT^3#yTOy^ , ., 

' (5) 33 ^033 3i?T % # ly «ft, TO yrf^mjrff, yi My sm Mt 4t ^ yr, M 

, 3itet yryyNt ^ 3yM^ yyrft^rM 3mf^% »ft3T/33% smyi3^ «k ^ yrfty yi 3?fSf3 31 3^ 

yH 31^ 35^ 3ih ^ 5TO ^ 3 i 4^ y3 f ?ii ^ Mq 4 ^ ?n^3 ?3 ?jhT ^ 
f^'i^ aKi ■Hyfti 3Tf^ yft *ft i " . • -, . . , . 

29. (1) (i) yrtfmf^my^yryyfyrftMt^aif^^, 

f^y[? ^ 3tfl[ 3)^3Ti I 

(ii) 3 ^ arte# 2rr am^ 30 yr aM 3 ?#% t?# cijf^ t 3^ #37yrMFy5t 

3<^ yifttiiO, 3? ^hT’Mh ^ yifm ^ ^,- • ■ 

(^)■i^'Hl % fcm 31^ 3?mR^ ., , , . 

cit y? ^ aiMrtI yr ypW yit tsfe (i)yT^ (ii) W^M^^^yrfyyjF.yfi^TM 

■ (2)^^3Tf^my^yTyyfyrtfi, f^yrof^Ti^ftymm^53fl3^MTMsi03^M?MT#yrM?TO 
l> (Jiri j 

30. ^ yr a^l^^^lM ay^ % apm 3i Mt a^Mrf^ yr yyf^td ^ 0<%li( t- 

(1) Mi ^ arMiO m MM alt, M y^ ftSft M ^ yfMr % ^ % M yr Mi 

ayqraM aMy #> ^mt ^ MmR yr Mr yimr i yf^ wr niftM sm .Mr M yyi ^ yi, 

^ yyrftyf^, 3yyii MM ^ / yr Mg M ^ Ms 13t Ms tw yi ^ aM % My yfi wr aitatl 
Myi M, MM 3y {^(H'4HiM Ml air Mir: . . . 

y^3^3mflTyiiyMM%MM^yy5rr^l, 3^0fMi46yfyyiMM3MM?y3T wMi 
.^* 111 . .. ■- .. ^ ,„ ..... 

(2) 3yMyy(i) % aMy Mi aiftM yiMM ^ Mr yyr ^ 33 % #33 3ik M % wfNm % 

-aiMiy fttm 3ii yrn^ y3 MR(^0yT%ff^aih;3 0ftN4 wrr 



(i)^3rM%M3s^y?t 3ttw^^ ; M 


(ii) M 3 TRiyf t yy M f yr sfo 3^ My 4 f?r^ yr 33#; My ^ 

anmy ^ g? WT rnte^ w m yror ^ I 3^M'«r ^ M ymr yyr t 

013% yf^mm^y^ sygy ftyiy Mrr yyr yt j 
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(3) 39 

^FTirara ^ ^ ^ 3Twr ^ ^ f^' wr ^ 4-^ tfl aww 

STc^sff^ t ^ ^EFTO TEf^f^trT ^ ^ ^4 aitar ^ SRI 3^1% 2F?fai! % ^ ^ ► 

{^) 1^ ^ 3^^'?iTfeT TO% <»KKW ^ ^ “qr ggTPg; ^ ^ infhsr^ aif^iftf^ ^ ^ tei%4! 

3ik ^ 3ifi^ TR 39 ^ ^ ^ I 

(4) ^ M Sltofl ^ ^ (3) % 3I5?R^ ^ t 3^ 5IT 

Ti«if?i?T '4113TO^ ^ ^ 1^ s^T arta^I ^ir gjjf^ ^ SR ^ t ^ ^ ^ ^ ^ ^ 

' (5) 3lf^^ ^ gjiMl ^ ^ ^ SI^qRsifrl t 41 % 3TOH STjqftsif^ w\ % 

41 3(irRrf%{^ 3^ % 3TmR 4^ PR^ ^ 41 IItWT 31^ ^ ^ ^ 

% WT I, 4F R|P144 23 % 3444 41 3^ 34 % a#iR % 3TT 3lto^I 4T ^44rft 

44TfMr, ^44 45t 3I^4f^ T134T 4T 34% % 4^ 4ftft4t^’ % 3l4t4 4 34441^^% 3444 

3T^4f^ 11414HT 4T47TT I 

31. 444ff^ 4 4PT ^ 3^ f^l4f44 af^4- 41^^ 3lfi?^ 4144f4rft 444lf^ 41 ^ilft 444f^ ir4?f4 4 

4FT 41^ ^ 41 ^44jt ^4^4, 44<4lf^4il, 4f^41 Rldl^V 41 344 4!IFft4 Pt^ % 4414 % ^ ^ 

Plqf^H 4i^f I 

32. 4rf^444f, ??m^3nf^4f4p4f^^%f^4f^-(l)^3lf%f44d4t 3ihiIf?Rlf^'3lfll^^ 
1947 % 3I4ft1'fd 44f^n 4tff i- . 

(3p) tsS 1^ 44finl^ 4t 3lPlPl44 % Sl^f'ti'fd 4lta M 544414 44 45T 41 ^ 544414 44f % 
4ft44 44 43:14 414«?41<l Wl 4^ 414^ 4413144131^441 ^ ^ 41 SlBrqg ?4 ^ 4?4S 4^ ^ 414^ 

4411^41 1 . 

(15) Sltfil ^ ^ 414^ % 3R4 ^44I0 ^ ^41^^ 44^4 f%l(I 414^ % im f^ 44^1 451 

^^41H 44 mm 4^ ^ 41 3444 ^4ft 5441 ^ 4^f 4^ 41 34% 4^ 31^f%4 41 3Tftl*e 

C44f4^4f44^^ 1 

(2) M ^ 44f4rft % 444 4lt^ ^S4I44 4145Rf4iR4R4lt4ft44f45R 4il^.4I 44 4?f 4? 

f¥5l44 ^ 34 444 44» W[^#Tr 4I4.44I ^ 4I*f4rfI ^ 3^41 ^ 4144 4145^f4?4 444TI i 

(3) ^ 44f4rfl W ^ 444 44 4414 4^ ^ 41 4411^ f%4% 3^44 41 fsh4l^l4 4114 4ft 5^ SlTl 

3141341, 434451^1^, Pl%?tt 4341% 414 4^1^4441, #4; ^T4141, 414?l1^, 31444 3^144 % I 

33. 4TI?I %II- (1) %If 3lf^{451^t 41 *4^l/i, im 5lPl4)l(f % ^ 31^4l4H % t%414, f%lft 5%%1, 4Pl^ 41 
xif4<w(l SI4 4 ^iRi 4 f%ll[ 414 % 4^ ^ 41154 4^ %Tf I 

■ (2) 4?f 45^ 31^4144 34f^rf^44 (l) % 31t}t41^4144T t 4?1 4it^ 3lf?1451^ 4145^f4rtl %4r4ilJ4 ^ 444 4141 
4144141444 414511314414% 4>I ^ftPl 41 ^5lft «w(q|^ 4?I 3II5it4414^ 45^ I 

34. 3lftl45rf} 41 45lf4rft % IWR 4' ^P f 4 54- (1) 45tf 3ltafl 41 %44I<I, WI Slta^ 4ll ^ 4^ % 

fim, 4i4I«f 41 f^4I^ 3lPR44 in^ 4^ 45^ 414ii^ 4f4m l%45n 4^ 45^1131441 314^ 4*4H ^ 41M 31^ 
3lPl4n^4r4>*f4l€%4^^3TI^f%3 f%lft44I414?45R^4F14^^: * . . 

5^?434f^44lt45tf 4I4f^R^f^4?I^4^^- • 

(i) W aii’^' 4145441^ % 1TO14 ^ 41M 3F4 3lte^ 414544rtt %[ ^4IPK^ 41141414444f5 31441 

41 41M ^ 5!lf^ % ^ ?lel^'T^45I^^^t, «l%f^ Hll«[jl ?54 ^ in|%3 3ltl 3Fit44lP4> 

3^FI ^ 45t^ f^4I^ 4?^1441^ ; 3<f{ 

(ii) 3lf^l*lR4l 4145’f4f^ % Wr SRI «f%411I4R4 3ltl 41^ 1R45R 4>I I 






[w\ 4] 
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( 2 ) 

^ ft)41 foRT^ ■Hf^W ^hkYi^ % ^ ft?T ^I®T ^ <B^ ; 

(^) ^ Sltafl ^ ^ifilrtl, ftiifl Tssm it's ^ ftr41 3?%)rfl ^ % ^R3RK % fcfs: f%41 ifKT^ ^ 

35. w^Ri srftRRrtl -m % 4 ^ ^ ftw41 ^ sm Util' ^ ?5 ft^fl 

Trji4ft[^^ii 3F^ 3cr^ii?7n^5fT^^3Rw4tfl i 

36. 3?f5m-^ 3{f^R5rtt ^?T *4’^i^t, WT 3nte^ i!l ^ 4^ % f^f^, ft)41 M 3^ % ^ 

W«Rf ^ TTI^' 4 ^ ftf^T 3ni?^ ^ 4<?«jf % ^ ^ 4 ^ ^ ^ 4 atf^Rpil % TJPT ^ 34 

^41^ 3RTT "^n 3W4 ^ ^ I 

37. sm iniTftnij ^ 3q4h-94^ sited ^ ^fnf^,- 

(•^)ftRT^4r?rWT^^g^4?4mg:^4tT. 34^fir41^3?=q^ Rfi mf4 Hr^m ftj41 

ftf^ ^ ^?4*IT HI^h eftVII ; 

(^) aeihrt^rat^3F!r«Rf^4f% ?3 t^ 

^^rHRvW5^4tg^^ft)M«}l WT ^ 5^'^ 4 441, ato^l ^ wrfNl sm M 

3ra)R4 ; 

(TT) M3n#aff^?STRqTf^HI^4^^ 3^14441, aT^^HRfM% 3^^ ftRST#Tr ; 

(^) Hft'txii ^ R*ift 4 ft)41 ^)4'»ift«^ ''7^ ar^ft^RT ^414^ i • 

f4f4?m % ii4l5Rf % "^«i45rf^ 4 ^4^ 4w ^siR 2JT ^iftm 344431 ^ wm wrl, 44 

433 3T?^3i;W3747T=R^73Jffli^547r3)l3T53ft41^t 1 

38. 4h 3?453-^ 344^ 3T 3)4^l4 ?pr4^ 3^1^ 4^JT 35l4 3^ 41 fti41341 % 4t3 3r4?3 gll 4lfe 4 

37131# I 

3HV43)<»I- ?R ftpl33 % 5r4l5Rf % "43 3?<ft?3‘' % 3T34ff 31^ WT 4 31 3Wr^ ^ 4 j^t»3fcT%3 

313ra4l3 #*^13) 4 351^ 3I3?R 41 • 

(3)) ?Il4R« w4 3ik 3W3T ; 

(^>4331? 41313 31 33543 ; 

(3)4l3Tftl3 3TV5ftd3f ; 

( 3 ) 41^ 3r?41?T 3l%3 ftURI ; 31 

-' (^) 3131043 7Il4f^, 41^314T-4if^ 4311^’^333131 I 

39. 7nR<T3T-?3 3R3I3 % ^^3l41 ftPWHf 31 3ft^ 3313 51# ft3141^ ^ 3rf^l3il4 313>43l4 4 |qf ftfW 33 

33 3>loi it 314 34?3T, 31?B331 31 f4f^i331 3»<fli t 31 4 44 f)f3 33311 4 44 % f## % P)ft3il<3) ^ 
3133#) 37^44 4 f4il3 41 314 375^1333 33 3R3r t 3W31 ^3RR % ftr# appl f?3 ^ 441, f43fcl^ 4 4 
^Tr3i313te7lftff3l4l3l4#31, 373f5:- 

1.37ta4 : 

(3)) 44 Tllf4T3T 

(i) 3 RR 3 I 3R3I ; 

(ii) 4^4 3313% ft31 # 334 ^ ft3lftfl3R31314^31 ; 

(iii) 34*3ft 4^?F3r ; 
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(iv) 3^^ f%Efl Tnjpf ’ir 3^ w ^ ^ ^ 

^ 3^1% Ijfcl '?fh2T f ; “ ■ .:'.•-•!*■ ■."• 

(V) ^ t %'f^ wr 4dHMH ii f^lF^ 3rsp4 tR! ^ • 

(^) vuRd^i ' 

(i) 39 pi 3qf^f^, (i)-% % (^) ^ (v) m 3^1^ P ^ ^ wi 

^ 4: 3^T Pt3[^|T TT^ AmtK. iraR 3^ ^>41 iPH ^Tft ^ % ^TR ^tR *^f**)l 

3^4W?T 4T 3^ 3^^ 3Rf^ 5^1 TRiPtT.'lT ^i4I ^ 3^1% 4^ r 4! ^ ^E*lf4w ^ Jn?R ?PTT 

■' P-■‘"■‘'■•‘ '' . ■' ' . 

(ii) ; .- . . • - •; ■ . ■. -. . , 

" (iii)^3Tf4^^f4^ : ■ ’ ’■'^ • '“ ’ " ; ’ ' ^ ' ' ■ ^’ ' 

(V) 3it M\HP^: R4t ft4t^H %Wm^ i. •,,= ;. .t - .. — , 

arnpfl. . v 

(i) 3if^^‘351, STF ^ %/Piii‘mi^iiJi,' 3it^3is4f *mR ^ l 4 ^ 4t 'riNrr ^ 

4 3^ct5i afRTCelcII % <t»K«l <i'«shl TT^ ^ 3lf^I^ ^dH^fsSi ^ tl^RT ; . . ' 

(ii) RT ^ ^ 3^^<^^5f?JjII % SireiT ^ M % im 4dWHR 41 3 ^ ^AjOiU ^ 

. :vTNRT ;.<. .; •/■•;_ :,. ><■: \ , '^ ’ " •■ ^ ' •’* •’ '.--^ ^ "•'■ t ■ .' ■■■• ■ .■•'’ ' 

(lii) ft)4) ^ 3?T <5'«nn, ^ % ftlM, t<<i'iiH'Ti ^)rf'54MI<, 3 ^3T ^ xl^ift 3 3331, f^l3% fcR 3? ft^K 

33^ 313 ^ 3%3T 33% f?T^ 3^^% 313^ 3T ftf3R 33^ % 37313,3? 31^*T^3 3FIT ^031 ^ 

(iv) jrlRft % qFft33 5?453T % ^ 3 # 31 ^3f3Tf|3if % T?4 M 

3rfig^3ftjrlRf^3j|teT3T?3f43333r ; " ' ' ' ' ' . 

(V) 3^331 3133 m TO13R M ?3 3333 3T 3^ ft33R % 3731<t3[,33% 333^31 ^ 

!I3TT3f43) 3331^ 3T ^ 3333T ^ 3T 33 ^ 3^53^ 33|rr 33T, f^R3T 31 ^ 3^ irfct3{f3 ; 

(vi) - 3M!^ 3ft 373f^%433 31 33% 313 4 M 3P3 #3 3T 33 % 3ft4t^ 3^ M 3Tfil3il^ 33, 

333 ft % 1^3331, 31 ft33f 3133T ^41 hR^DcJI 3ft ^IlRifi 3)<ft 31^ 3ii^^ii % 3l^3R ^ tN" 31333^ jjftq4»i 

(Vii) MftPl^3TM3Tf*rt3333%^pTO34jlft34H ; 

(viii) M aif^i35rft 3ft,- . ' 

(3J) M ^iftf31313!TR % 3l4l31 31=331 3R3l4I tRl^ 4 ?3 3T3f%l%133(1^ 3T, 

331313^1^^ 333 ft ft^%f433=ft% 31^3^ ; >• ' ■ , 






[m III—4] 
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(^) f^tfl ^f^<l ^ 5RR % 3T^1^ ^4fl ^f^<il ^ 4iiT< % 'PR^Ffl % ST^^TFC ; 

(7T) % *?PT ^ 4’, ^ ^ ^ 

^f¥^39 %3^ftPm(I) %^(g») ^ *f?(i) ^ J?^(V) ^ ?Trf^ W1 

srf^i^ SRI -JTf^RtPtfr ^ 5tnt41 ^ ^ 5^ f?!f^ # f^Hf^f^'rf ^ ^ 3n?ft ,- 

(i) 3^ 3R 5nVT^ ^ 1^^?% 3TIVR ^ iS'^A 34 tI ViIR^^T % 3Tfll<f4'J[ ^ U WW f^^l ^ ; 

(ii) ^ aTfJ<T ^ rnfhi 15 ^ % »tcK fcjfecT ^ srifta #4R ^ ^ 

^ ^ 3 ^ 5^ ?iiRd4T ^ 7iift?f % 3if?nhFr ^ 45tf 3cn^ wr stI^isbt^ sri 

^ 5Wl<ilR4 31T2r?T % ^ f^RTI 'iim'ii 3^ f^lflsRT ^ SfR^T '^1 STRhft ^ aih 

3?flRRT^ ^ ^ 3qh W3^^^qr^J[J3^p^gpI g:^:^ gJl 

3T^ ^ ^ 3TT^ iTIRW ^ ^3fR>TI, I 

^ 3^ 3fR ^ oin^, '^,- 

(i) ^ HIm<hT ^ «1 ><I^K ij|fdJ ^ ^ ^<iii( ^ *r<^f?l 5BT ^ 3lfitORld M ^ ; 

(ii) ^ 3'if^rwft ^ 451^4 oidi'iHl «tlfl ^ ^ ^ 5F5F4R 3jk JR ^ ^ ^ ^ if f^tl4)| ^ ^ 

<*<r^K % ^ ; 3^ 

(iii) 3?RRirQ ^ofJTRrT ^r!T3Tl ■?g4RT % 3n^ ^5l^R ^ % ?[1 r Sfit ^ ^ fpftrr ^ ; 

2. ^s^f^rrft: 

(«F) : . ‘ . 

(i) RRfro ; 

(ii) 3R% yfcR^ feT'Rf^Rf stWM^rt^rri ; 

A * * • . 

(iii) S?RnT-^3?RRl4;^3I^%f^tfR^^T^ ; 

(^) TnRfFlf : ' ' 

(i) ^^rRit ; 

(ii) ^ RTR"^ 3 R!Rr> ^ 3?^Rf %fcT^^RR^f^ (^ftRR) ; 

(iii) f^Rt^m#iT; 

(iv) ^ ^ 37fteR #fRHRRT R|^ ^ t tfl ^ ^ ^ SlteW SRf^T ?R> 3PF^ RjRiR UcBR m 

^cR ^ RjRT ; ••..., _ . 

f * - ' . ’ 

(V) ; 

(vi) R?[5Rjfrf : 
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^ WT snr 39 % (2) % ^ (i) ^ ^ (vi) 4f w ^ 

cR rR> 3irf^SRtf^ ^ ^3R rRi- 

(i) TW inRR5R) ?to ^wtstiRd h ^ ^ ^ 3^t^, (311^) f%q; 

3^ <<)4’^l(l cfit fttHJ HlRd 'Jllli.^n I 

(ii) FiRad ^ 3 T[tK (3?kNI) ^ ^ sFUSST^iT^ ^ ^f^TTT^fRTT^ : 

^ 3lk 1% ^ ^ ^ ^ 3Tm^RRT ^ #rft ^,- 

(i) c})<ai^k ^rn ^ ^ ^ Mticii ^ rft 41 ^4) ^ stttrt ?H7t^ •sn^ ^ ^ ^ =t><.4 ^ ^ 

■,sk 

(ii) 44> 4 «t>4^lll ^ 'ftK'JI «<dl3lt 'Jlld ^ ^ ax^l^K sIIt 3TT ^ ^ ^ f^ITRil ^ 

^NK % <^l4] ■Mil'll ; 34 t 

(iii) i 

40., ^ 33FjrErjR--W Jrta^ SRf 39 ^ 3^4^03^! ^ 3TR????jH W 

(^) ^ tTS2T 3TTW ^ 3TRRnF ^ ^ Tllf^ 3tf<J#RT ^ ^ t, ^ ^ 4 

^iRri ^ t ;'^ 

(^) ^ 34^R5T^I ^ ^j4gFI ^ amFoRRJ 3?i^ % ijim Rf5:<N ii'^i t ; 

(^) 'ifFT 34^cti|’0 ^ d)4'dl^i 4)<K ^ ■’FfT t ; ^ 

(^i) ^ 3T^ ^ arf^RT^t ^ Jf)4^ilt ^ ?TT^ Tnj^ni ^ wt; 'm 

(5) gTFT ^ ^ RiPi^h 39 % 3^%ft^ RiRfcffcd irf^ ^ gnpir tti«t ^ t ; 

RPI^H 39 ^ ^ ?R 33Rlf?T3R f^ ^ T!%nT ^ iRJ ^ ^ % Wff ^ fclfeF ^ 4 

3Tf4RlRad 31^41^% I 

41. ^ ^ ^ ^ «^i4I^H-Tm inf^RTrff, ^ 4 -mm ^ 1^ sri f^nRif^d ^ 

vrti4l^’i ^ ^4)'n- 

(i) 33f*I^ ^ ^ 4, ^^34^R5r(t, 4 JfiT-tl^tlf^ifl a3TT»T45I 

; ’ ' 

(ii) ^ FW 4, 39 % 314 Ft ^ ^ ^ ^ SlRRTrfl: 

^ WT jnR?^ 3 pj 4 ^ ^ 4 M ^ ^ ^ T?%m, f«ra% aFrffT t 

aite^I, M 3F? ^Rsnaff ^ ^ 3im f, 'qi ^ ^ ^ ^ siRiqiifl qr *4qill ^ 

4d49H 4 f Rrt% 1^ q>Rq i f^qf 3TRq qfl qf f, 4111 

42. wipq 5 |r- ?q RRqnT 4 f^ qjq % # 41 qf^ fM qsqi 4 t4^q -14=^ 4^ % ^ 5if4^ qi qqj 

344qn4 siqqr-i^^ ^4qrtl TT^q •ct 4 3Tq4?q ^ wr 3q •4 hI % 3?^^?iRiqRqq) qjr^fqif^qr sq^ q?t ^ii4t ^ 
34t sivqg qS q? qq f qiA % 34 t qf^Miqf qil sqn 4 |ii; 34^Rq4 3ih qpfqi4 qI4f qll qiqq ^ 

stf^RSTd qq^ ^ el'll qri^ qt 3Rq?ir q? f44?i 4 ti4>*ii ^<3rf*iaii4 q>t qiqq Twq siftaiili , 3iq4^ qrf^Rirft sihe 
q>4qT4 qtqf qS qjqq qrRi^rtl Flqr 34 t qNI % 3q4414 qiqpq ^qq q>t ^jn^4I i 
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43. 

f|j3itefl^4i4TirH W’mrt, arof^- 

(5F) ^ ^ 3TteR ^ ^ ^ M ^ ^fiNirtl % ’TRT f ^ ^ 3qTq;nf®ra> 

«F?RIT ^ «»>(Rrl ^T^IT ^ 3lf«Rl^ ^ ^ 3^R^'♦>l(l ^ ^ t ^ 5t?I 3TKJ?J^ 

im ^ 3?Rri«Rf 3?:^ 4^ m ^ ^ tot t m ^ 

5^ ^ tirttirtir ■iHi<iRl ^ ^ 'SPi 5nRR)iIi ^ ^ «^'I1 f^^«w 31®?^ 5KI <h*i*iI<^'1 ^FT? ; 

(73) Tlf^ 37^^ 4 R«7t^ m ^ W7 3I1R|^ ^ m 77*7TOR ^ ^ t 3#^ XT TpW % 

3?^W7F7Ir*T^ «t>l4<sn^ 37R^ 377^ 451 ^ 3^*^? Hl*7?lT ^ HI ^ 3T^^ Rh 1<^ t<rf=hcfl STpfrrf 
3T^ miRwiiO ^it, sfl 37^1^ SRT ’R fR Plftrl IqPfR^n f^RlT 'flli^, ^dl? % (cin f% «mi 

RsjRlff 3TfiRJI^ qi <*4Ml(i % 37-J?ir7H!tM* eW4‘«^l?f) 3^ ^ R%nT ; 

(^) ^if^, *7<<lR*jfti, ’Wn'tTfll 3Tnjt^ ^ 3i'<< UiRi<t>i^ ^ ^THI? *R f^R <t><'^ % 5nR(«Md «i!l 

>RI ^ 4?iW % 31^VIWHIfR* ^JPiW 31R7^ ^ sn t trt F f^ftzpS % 37«ft?T 

3ir3 3(i^cw Tn 3R3I ^ git, <7flet»rti 3<i4l*i SRI 5R hm1'>w % ninAf^^ f^rm ^n^, ^tfifift 

5ITR%4t ; * 

{^) RwiJftil 3ira 311^ gi 3IRitTT SRI ^ 3PI aifiRT WT Hlf^R>rfl ^ 3Rpft Rqt^ 

I 

(5) WT Slf^Rirtt, ^ War 3IRitn ^ ^ 3 I^ gitm a^IT, WMl 311^ gi 

37rWI git f^RH on^ gi Mim 3ih % 3ittt^ f%f»RR 39 % 3Rft^ tuRtt ^ TTiRaw 3if^Rtft?i ^ 'jii^ 

I • . 

(g) wi sito^, #j^RaafaT3ntitn^R^x}^f^gR^%Ti7^7nf^37f^id^ 1 

Wt«ft4i7m : ?Rt^Pm%3Riif^%f^f^3lf^l3a^^gpMt^ W3IR7 [ijT^^ cR?m5II«nW^^ 
RmRUT 37RlRm, 1988 (1988 aa 49) 3? tIRI 13, HRI 14, «IRI 15 3iR tiRI 16 4 331, Simifli^ 
3iT fj?3 3RaT t 3T 3? 51^^ S3hiR % 3I1TC (tf^ ^ gipf gRUT 3T 3? 3H^f^ 3T Vl^ ^ % 733 ST'rft 
?lf^3)‘ 35T H3h 3R3T ^ 3T 3n4t Tlf^^ 3^131^ 3R^ ^ T?fn t I 

44. ftRl3> 533Rl4t 3it RPl3lf^a 3R^ 3II f^«R- ?3 f^f^3HT % 37lft33113 % B3tv4 3 f % git^ 37fligB<t 31 
<t)4^l(I, 3^ 3nRl3)rft 3)t ^ 3T^3frl’ % f«Rl f^41 f«rRl3) sj^RIRtt 3it pR^f^ig 3^ 3)^31 • I 

45. %3T3TcI^3T^?IRRI?3^3iRf3lf^--(I) gitf ^3lRiga^t 3I^*f3T€, ^ 3>3I3Ri^ 33d3%3II3R 

3T Rld'H4i4)'i ^ 3iitT 5lt 3Tflmf4ni git 3n^ 1IT3T 3iT ^31 3T^?TRI3R33) 3»Rf3lf^3f % '4n^<94 3^ 33% Pt«cf)4 siR 

33'R3Tf?l337T$^^^%f^f^IP%jR%^3TRl3f^fm3lt 33^%37aiH.4t^ 43353 311^ I 

(2) ^ 3Tf*iga(t 31 3>43I0 ^ Pld*34|lftH i, 37f^r3Rf3I % arfhSf % 37313^351 373^1 % M ^33 Rmf? 3^ 
333133^^1 

(3) ^ Sitett 31 31431^, 3I^?IRI3R335 ^rW 3lRl3f^ 3lt 31^ tR ^31 ^ 3^ 

^31 3I^?n33I3I3> «RRf33I^ ?3 5I35R '31^ 3I3t 33 33? ^Rfgj^gf 7EI313T 3^ ^ ^{l41 31^7 33% 7T33 ^ 

3iffm33^3lf?33^^i^5n3I, 3?^43I I 
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^ sikAiT STO ^ aih ^ ^ aff^ ^ 3^f^K^4^ f5rf^ 

% M<il'»nT % f^Q. ^^1 alh anmn %.'^‘icim ^ihi*^ ^qiPi'jfri 

ai^<ii^*ut*i«ft '^)i4'qi^ % 3it^ ^i?jpR SlKi alftlH a^i^Ti .ir^, iN>ifw *pf}^ ^ 

Pi4['t<h % af^ an^ % arj^iR ^JmTii i , . . - v .. ' 


/ 46. ftefsR- WT inftR# ?Rr M arflrt Iff w ^|%nf aik ^ artrfli % 

' arf^?^ 4T ftqfg ^ gCT aTqhi: '' 

(3T)IJ^^ 

(ii) iT?^lrf % f^,- 

(^) ai?T ^ 4^ 5Rf ^^ ^ ^ ^ 3^1 ^ ^ 1/2 ^ ^ ^ 

■ ffI^^^ffl^^3ffifPff^T?TSff ; ' ■ : ' . •■ ' ‘ '^i'.-,. ; ■ -V - 

{^) ^1?T ^T?tl 3Tf^l4>^ Sro ^'*nRft if ^ 3PI^ ift^ Jffff % t^ffi ffff ^9fl ffH tN 

^ amf^ 4 (1/2); t ■ •■■'.:-■• ;■- : ■ ■ - ^;T • ■ • 

(3ff)^: • ' : 

aT^'% i^, ^ % ki^, a^q.^rfft’ ^ wht j^j^-46 % 

anf^pPiff (i) % ^ ^ (i) a^ (ii) ^ ^ % 3ff??R, ^ ^ 3?f?T9Frfk# % 


(3T)®^^- 


(i) #T PRT ^ ^ ^ ^ tff ^ 

^tiiO^arii(]<affitkl^T^isff» ■"‘- •'•' •■•.-■ ^ ■■■^''y '•■ ■■■ '■v-y . '’ .'j=i i 

(^) ar^T 3 it^ 4^ OTf^’ffil^ ?jh m ^ sfftft ^ 4 ?h ^ aff^ (1/2)^ ^ ^ ffrtte # 

^ ^ niDo ^ ^ T?I ^ ; 

{^) TT^ ^ 4?n, -fff^ ^wU ^ ^ '454^ 2ff 3H% M % ^irpn 

; 

. (ff): ^ IM arPTOTw I aik ^rcMt ^ arfNH^ ^ ^ ^ 

^ c# ^ 3?f5?^ ^ 5lftT ^ ■il »IRT % Pid^H % ^ ^ 41 

^17^^ 34^ ^ 4 ^ ^ ^ 451 ^ 4, TH’4^ ^ ^I 





[«FT III—4] . • W ^ wm : - 17 

(3^T) . 


^ 3t^ % ^ ^ ^ Ji!pnf 'RiT 3qih aiRi «raf g>t Hwn 46 ^ 

%WTi7^g!t?fPI^2pifqTw!I^iif4i .. 

^ 4)44iO W ^ 4>T ^TiTR UTff ^ ^ ?tnT ^ ^ 

^ sih f% ^ 3?^ % 4f^ ^ 4f 4 >jW, arq^t 3?f^raftffl[ 4ft 3n^ stm 4i^ 

,t|qiPi<3Ti ^ t tft ^ fiiO<a ^ 3^ ^ «ft43 'T4I '*im'ii I 

47. ^ 3Tf^l4n^I 41 ^ ft4ff «fft ^ ^ aifS^qpf 3^ ^ sra 

f^4^3Ta1^4r4 3^3^fiRT4f, 4f^4ftf ^,4ft4l4If^^4^ I 

48. ft^3T4ftj3^H?4?[f^[44f43^FWiT-(l) WTJntofl, ?nf^3riWB4^WT, 

441 41 4ft ^ M? 4ft 3^ 34 4%fMI ^ 4? ^ 4T 33 

4? f^HWHItfbr 4T, ftt4 43 3T3T ft44 f^ «ni^ aftr 4f^ 44W JnftRSft Pfft 3^441 ftftftWd 4441 ft tft ftw 4ftft 
3nft7I41^3^f^4rn54T^ra43!nT?4 3?f^l^4I43f4lft4ftftftlft44Pf4f?4ft43Hfft4I44fr(ftft54T^5B^ I 

(2) 3ft 3T4fft f^RT% ^ft4 3lfft«Fift 4T ^ft^Tft TJtIT ft, 4fft 3^ 93T4T 4144^4 4ftf f^)4[ 3n?4 ft 3^ 
4T 4ft 3T4fft 4T 5H% 3^441 W inf^lftilft ftt f^ 4ft, ftj ?3T ft 4l4t 311^ 


49. ^ ftft[4lR-- (1) ^ STfiranft 4T 4?ft4Tft g4 ftP l 4HT % 3^ftt4 4TfftT Mt 34ftyT % ftft 34fty 4ft 
gTf^^4TftTgft45f^4^^ft?fttmf^fft4450ft3 fM^ 3Pftg^3^f^l4^ft4ft3?^qR^^ftP4 I 

(2) 3Tift^ Slteft Sft^iTO: aftftH 4ft infJ4 4ft 4Tft?4 ft 39 4RT 4ft 3T4fft ft) ftltR 34ft?T 43 fftfft744 4ft4T 3ih 
34ft?T 4lft4 4)^41 I 

50. SrftR aitaft- qftft 34ft^ ft; 44^ 4ft 

(i) 5I?i 3?vq^ 4914 aTftl43ft ft; aftr 

(ii) 31«49r, 4l?f ^ 344 3ftft43ft 49m Jrif^I43ft 

51. 34ft^ 4ft 3Tft9nft-Jrrft^ 34fiH ft 3iTft933ft ^ 41^ 341^41, 314^ 


(i) 4? ft 44T 3ih 4mi4ft 4141 ft 5444 4ft 3ft^ 344ftf^ f^4m 3ft< 3ff4?I4 ft 

544ftMt i 

(ii) ?4ft ftft 4ftl ^(44) 4^4 3ih 9 cM 3mf^ ftfift f^43 3n?44 to ft sftt 44 amft 344 ft ^ ?Mt ; 

(iii) ?4ft 4Tf!54 31^ fftmr 34 ^ ; 

(iv) 4 ? f4ft?i4; ^ sqtatT 4m ft 44 ^ 43f 4ft 3in^ < 


'^Z75Q>\/}C>^Z 
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^ <WII I ' 


w ^ fit sffijabifl ■qi?K4^i<l #> #cr sik 

sFllTnfhaT^ : . ’ 

^ 3^ ^ ^ ^ ^ ^ ^ ^ ^ ft ^ ^ ^ 3ik 3Tr ^ TMRT ^ 

54. #rR M ^^-THW ^ 3¥ trPRR % U?^ TI^ ^ ^ ^ 5o^ 3mf^ ^ ^ 4^ 

?Wt, ^ 5f5t, i«JRIHH ^ ^ Tm^ ^ : 

tR^3Tfil^ ^ qm % 5«m t^, fM ^ 3M i 4 «2JH^ #?R 

^ I 


. 0 


anzrwe 

sftr 4<«J g»T W*! 

55. ^ % snznftH, ^ ^4^i'(f srjr ^ 

(^) 311«bR+j«ft . . 

{^) 

(’T) gft 
(^T) arw^nw 

(5) f^'N 3Tfof)f^iT^ ^ t%^ 

(^) sr^ ^2;^, 3ih 
(0) 3mm 

55 1^ 1^ sR^ ^ ^ ^ 1 . 

57.(i)i^W3ytaT%¥q^^ 

^^^T!^f,^tqj^^^31rq|c|!<qcKdl37^^^TW5ntatIfri%T ^ 3?]^ SKTM STSFR^ 

(2) ^ ^ ^T=?r ^ TR^, WT arf^mrft sif^mrtt m ^ ^enro ^ ^?%qi iff ^ ^ aytj^ 

TJ?iiT ^ !pcfl qr «n : 


I 


III—4] • ’>TOT ^ TTSm : 19 


^ ^ ■+44i<l ^ t ?ft ^ 3 tm 4 3ih sra , 

•3«^ ai<i qit^ifq*^) oq4f fhjt 1 

58. ^2;^ ^ 4m 31 i 4 4T 4^ 4ir vjr- ^ arfWt 4 t 4f*W ^ ^ 44 j 

59. f^‘4H!^ 3?ta(I 4T 4J44rtt % ^2^^ 31^ M ^ 41 43^ ^ ^ ^2;^ 4^ 4^ 

4ft 'Jiiy.'H 4ft Pici«f'ii4]'i ^ I 

6 U. 3TT4if^ ^2;^-( 0 ^ 3Tfir4^ 4T <*44lfl 4 k^ST 4^ 4 ^ iR 12 4>l4f^4^ 4ft 3<l4.R4<j, ^2;^ 

4^'^^R44 4Rf^ ^ 34^4ft 3n4iR*t«ft ^ 4fl ^«t)ffl ^ : 

41^ 4? afh ^ ^ 3^44^ 4T^ f^' 3lh ^f^4Rt ^ ^ ^tf^ t 4^ 4jt^ 4mJ7IT 44J 4i^ ^ 

3T^4f^4fH 434)^ U? ^ ^ I 

(2) R)41 3lf^i4)l(l 4T 4fi 3fl4ft ft^l % 344 4ietS'( 4^ ^ |X[ 4 t^4) hW 4T 3w^ ^i'< % 1^ 4ft 4^ ^ 

3mTR m 3?^ infi i 

(3) (5B) M 3lta^ % ^4 M 4if ^ 3^1% SRI 4^ ^ 4f 3IT45f^ 3R1^ 4^ ^ ^t4rtt ^ 

% aiRt 414td ^ Wft I 

(5§) f^41 44f4rtt % R44 ^ f^?ft 4i?rts< 4^ ^ 4^1% SRI 4^ ^ 4^ 3Il4if^444 4ft 'lyf 44f4l ^44 4^ 4t4!fl 4ft 
^3^ ^ 4ft4flf4 f%4T 4T i 1 4? #lrtt ^ ^3^^ f4f5l44-62 4 4T4 ^tRlft 4ft ^3^ ^ft4I3if % 

3lf^R44ffWt I 

(4) 3^fm 152:^^, 3Mf^tt^44 (3) % (4J) % 3?^ 441344f^ ^3^ % ^414 34^^445 , ftPl44 64 % 

3Ttft4 3I14rf^ ^3^^ 65 % 3R^ 66 % 3RfrT ^2;^ % Rl4I4 M 3i;4 

3I4)R 4ft ^2^ 4i 4T4 4^ 4^ 4fl ^ 44i?ft ^ I 

61. f%^4lf^I4iR t^3^-(l) 3rftl4^ 4T 44f4rtt 4^^% II f^4T4 ^ R4f^ 

f4?t4lf^I4nT ^i32ft 44 4T4 ?t4I : 

4^5 344 ft 4T 4 >i 44R yp^l 4T ^4l % ^4R? 4^.^ ^ ^ 4^^ 4^ ^ I 

(2) aitaft 4T 4J4'4I''0 M 'ft 444 314^ SRI 3lf^ f^?t4rf^ ^ ^ 4^ ^3^^ 45t 43I4R ^ 4^ 

^ eft 4^ 44 431^ ^ 4E(t f4 Wlf^WR ^3^ ^ 414 ^ I 

(3) ^7t4Tf?l4iR ^3^2^ 'R 4^ 4RTT 3lf^l4irtt 41 4)44K1 4ft 3T4fil % ijft?}/§tr4f 41^ 44 ?4I4R ^ i • 

(4) 31 1989 44) #4f^ 180 4ft 3141^ % %(t f^?t4lf^I4IR ^3c?t ^ 1 444ft, 1990 240 ^ 3T4f?I4) 

4ft ^Ttyrtaji ^3^^ 4f^ 4ft 4n 44;rft I t 

(5) f^Rft 3rf^I4n0 4T SRI f^'?t4rf^4)R ^3^ % frR^;^34^44 34 niflS ^ ^4> 414 ^ 34^ 4ft 'JIli^'H f^RT45t 

tift 3T^f^ t 1 




20 


[Part III— Sec. 4] 


THE GAZETTE OF INDIA : EXTRAORDINARY' 


( 6 ) 

I : 

^ WT ^ ^ TmrsiR ^ ^ t ^ 3q4«9i Tm ^ ^ 3^^ 3?^ qii 

?2TTl%TT I 

^ 3^ % 3I^TR ^STcft I 

(2)(^) ^2^ git ^ ^ 5/2 ^ ^ 3^ zgi^ 4f ^ 5TW ^STHJTTI ^ 

3^T ^ ^ "w ^ ^ ^ 4f ^ I 

^ ^ f TJI ^ ^ 1 % 

3^ ?2irn-^ ^ ^ ^nrr #; 5/2 ^ ^ ^ ^ ^ ^ 3T^ ^ irMI 

i . • ' 

(t) ^ M ^ qi^NrO gzFH ^ 5 it?tt t ^ ^ ^ ^ I tR 3¥ 

HRT ^ ^ f^<JI 'W ^ ^ '3ti«h) ^ ^ 4><^S<. ^flT? % SHT ^ 

’ 4i^ W 5/2 ^ ^ ^2;^ f^tol ^3^ it ^ aqpiw ^rRTTI I 

Hhi '*FIT t, ^5r 3{Mcfl 41 HI (I ^ f^Rbrtll ^t^ ^ >j 1HI ^ oJT^ <i¥<41 41 HlO ^ f^f^t¥T 

^3^^34to¥.10f^%3TSZr4t^ ”^f^’’3Rf^%TT^% 3RR?4^^tl3114^11 ^TTQiTI : 

^ J ‘ 

¥^^41hi/ 1 ^<^</1 ^ Pinf^if^fi Tnif % 3ni¥4t3 3TR5t hhw ^<^1 % ^TTT ¥f^d ^ ^ ¥^mft srI^ 


(i) '3tf^ran^ ¥i 4t¥iflj^3^ ¥r f^tor ^ ^ trj ^ ^ ^ rtr ^ set ' 

RT^ 3Tta^ ¥T ^ ^ ^ 4t 44? 3t 4^ ^ ¥4 4t¥rft 4 M 41 ¥FI % ¥4^ 4 
Rftcff^T^ UTO ^ 3T^*Tf4 f¥ ?Rf ^ 4 TRj^I ^ ^Tit^l 41 hi/ 1 ^i^^l ^ I4f4ir¥[ ^i^/l % ?¥ HHI'^iH % fclij. 
ii4 4 4 ^ 3Rf4 ^ 43 t 4t ^TT44t I 

(ii) 4^ 4) R2P{ ^ 4l¥l/i ^ ^i^</l ^ Rlf4)rHI ^ 'WHiH,mf4=h 3TRR TT 4^ ^ ^IPJTft I 

(iii) 4^ ^ ^41 ^r 4 14)41 r4f4)ryi ^R¥T4t ?ri f4f4)OHi jihi«i-¥t ^t 4) ^ %^^r( 41 hki ^ ¥T 

f4f4)rMi ^ ^2;^ ^ ^ h<^>41 ^ I 

(iv) 4t¥T4 m f4f4)T¥i ^41 ^ tt#?! ^ f^Er 4 'k a?i4 % 3 ^ 3#rai4 ¥T ^44 i4 4 4^ ?¥ sot 

^ ¥P¥3i3ir<T f^^rer oZOT4t ^ uwm 4^ ^ ^ 11% 3R ^ ¥T 3 ii 4 i I 


T¥^t5»TDT :- ?¥ RiIh^ih % inrl^R % 



[W] III—'530^4] 


«IRcT ^ 
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1. "1 1987" 

2. 1 1987 ^ 18 31^^, 2005 m ^ ^ ^ 20 ^ #Trft ^f5t 

^ filf^rHi ^ ^ 1 

3. 19 314?^, 2005 ^ ^ 3Tte^ ^ ^ ^ % ^kPT 3?flRJr!iT 18 IM % 31«l^ % 

Tjijf ^ 30 ^ ^ ^ ^ ^ ^ 3^ Tjuf -J^ % 

540 45t 3T^ % 4 3II t 3Tk 4T HTRT ^ 3^Rjt 

f^toi3qcrai4t?TU3iTfr I 

4. 19 2005 ^ ^ 3Tf^l^ ^ ^ srfteq 90 % 

31«l#TT?^|irin^Tjijf^%f^30f^c|(t3#f^«W^^E;^4;i91W^ I 

63. sromRiiT^^^- (1) 3iteft -m *^fT^|^ ^ 3remR^ ci^ omnft 3iw 3^ w ^ mtm 7^ w 
^3#Tf!^^3^^3T4f^r^«lR#^|Tr^infWlSRr^t9rft^^^^^r4tRlt1^ilRT5nTir^ I 

(2) aqf^RH^t 9T «*4tll^i ^ ^ ^ 3^^^NR^T ^ 3^^ M »ft ?m 90 ^IT 3^ ^ ^ ^STOT 

3T^%^^360f^^ : 

^t^ 3n4^lf^ qRf^Rl'qt' 4, 3?«W, % 3q[^qt^ ^ 3 TRi^ ^JT 720 3T^ ^ . 

3RiraTriT ^ t: 

^ 3^ 3rf^I^ ^ ^ ^ ^hn^ % 4 41^ % 3T^)^ ^ 31HI^ 720 ^ 3 ?Rrj 

3TOm®T 4^ 45T ^ 3^ 41^, ^ ^ WPf. f^lf^ m 4 3?T% 

4i^'ll I . ■ 

(3) Winf^l^, ?^f^ft4M74^3T^W3^RRRT^3II%RRR, 3TRI^ qi 4>44lfl Sfit 3?^ M 3PI3^ 

^ ^ 3^1% 3^14 STOWK®! ^ f I 

(4) 3rarEIK^ ii?t 3?^ % Bfcr ^ ^ 31^ ^ f 3^ ?^r 31^ ^ 54#! ^ 31^ ^ wrr 

9^ w ^ inRrt 4!T ^ wiH ^ ^ t 3mNRq gff if^ ^ M sT^i ^ 

t 3?m99J^«lt5il^3?ta^9T^*W%Rf99^^91?Tsfl, 9? TOT ^ % 3TOrt|Ktf| ^ 3T9Rr 9)1 
9^9914a-i<^f* % ^ I • 

64. [ 95 ^ 3ir4>R*)<?) rPlT f®l?l^ -R>4) 3?R14 i( 0 9T 'ft4'9l0 <^ci"^'5, ^9<T3PT, 9ft3R Rl4l'*H, 4 

1^4) 3<f^4>l0 9T «*)49l(i % 9919 9T ^ «3lf9 4 j< 4 9T 1^41 3P9 J<4l>»t4f % Rl< 4^1 ^*419 ^<9»K % 

Hl49<f4’ f4*&l4f % 3T^?nT 914" SiKI f%ft799 f%9T '*11'^, f%?l9 3ii9)R99> di41 39T t%^?t9 0<i<^ 9>t 9'jj4 41 W ^l«Ptft 

tt ■, 

65. irqfH 1) jnjRi 4 ^9K 4 w 919 39? ^319^19? ^^4^ 3^1^ 93541 tf^Ri%3iTi43 

9 ^ % 9R 9>t 3l3f4 9T 94^ 3199T 94913 % 999 3>t 41,31lRiy ^ 39rf^, 441 9f|c9 31^13^4 91 

9^314 3>1 9TJ4 ^ 3T9f^ % ^ 12 919 4 34%?^ 9^ ^ I 
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(2) ^ M ^ ^ t ^ 

of5t ci^ xm-i ^ ^ f^f^rHt ^^i4] SRT 'jfrfi snrn^ 

i 

<flFtft «1IC1<^ t ^ ^ 3^1 <mcriqi % ^<t) 3TF^ ^ 1 ^ ^ ^ 'ZJT 1 ^ -S^T^ ^ 

I^HRiRan Pi“i^ 3^ <niT % ^ nl'l ^ srf^'tJ^iH 33^f^ % 3nsi^tfi»i :- 

<o 

(33) 33f^[^)l^ 5KI Tlr«MM JT^ ^ y % *nWT ^ ?TcT^ ^ U?’^ ^ij.JfII 3^ ^Tft 

^2^ % 33^qt^ % ^ ,35t ^Tl^ 33^ ^ I 

66. 3T^3>T7T-(1) S^Rlcfirtt f%TI% ^nrr^ 33R^5fHt ^ t, f?l^flPT % ■’134! ^ 3TTjf?t % 

^3Ff 15 ^ ^ 31#^ ^ 15 

(2) 15 RH ^ ^ 33^ % 4tR M 33RR5r(t ^ ^ ^3;^ 33 ^ ^ ^ ^ ^ Tt ^ 

^ ^Rrf 'Jlli'.Ml I . ‘ 

(3) 3?^3im ^/%3ft 33^ 5f^ 5f[t ^2^ % Tira 3iri*?RTtT 3?%7Tr 1 

(5) 3lR 343^31 RRR'? 3 TwRi % ^ItR 314^^ ^ RfIT ^ t ^ ^ ^ °4W FRT 311^ 

I , , 

67. ^ smr 3#R5i^ ^ ^jiM[ ^ ^ 331% ^ ^ ^ 3?^ qr 33!^ 3T*ft arFFT 

4^ ^ ^ *44|D ^ ^<ilihW % ^?R ijrj ^ t R VfrfPtf^ ^ ^ 37Rmf ^ #ft ^ 

^ 3lR45rtt ^ ^ 3314?t ^ % W1 61 % 3^-RPWT (4) % 31«l^ 3Tf^ R^lRlR+K 

^45tRsiR4^^: 

^ 3^ ^ 4i44lR<i^ ^ t ^ ^ ^ g?f 3^ 331% m 3TRRf %[ 

3?qR%RTliRn!l4ll6l %3'T-RD4*1 (4)%3?Kni}Rtiftelflq%%^3]^%t^^ ; 

^ 4t f% ^ % 3m ^ ^ Ri 15341 % m3R4^S 331%) %4nr W<T ^ ^ -nf f. 3^ 331% 

3gR%tR!/liiRc»)K^3^%t3i4Rr%f^%H3^^3R3# i 

68.4% %I ^3^ %t 3 {^ % ^ w %n- Rm ?n gi4%^ ^ 31^41 %ii4t % 3 sih ^ ^3^ ^ 

%5JJ ^ ^ 'n^ ^ 4% %t 3 Pi 4 33T %[ %t 5*11 RI3T '4^ ''13 )^wici4 .^T?3 <54 % <ll<H 3«4 3R% (%*fl ^ 

31% I . . . . 

69. ^ indi 3^ 3mM ^-(1) 3 iRi^.^ ir ^;4^ f%T si'R ^n4w 3ff%iT 331% 4}^ 

*14(^431 ^ 33T%1 ^ I 
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(2) 3Tf^I^ ^ ^ 3Tirft ^ 45tTI, 3^ t}?^ ^ ^.liff^cf^ 3^ ^ 3ff?fiT 

I 

(^) ^ ^ 5R^ ^ ^ ^ ^ 35^ % ^hn 37^ ^ f^r^ |31T «?T I 

^ ^mr 3^14^^ ^ ^ ^ ^ ^ wf ^ ^?#r I 

(^) 3Tta^%OT^^^3Rf?R;gft 3^ 

(3) m ^ 33^ % ^ ^ ^ ^ ^ ^ 41 3i*f 

'lR^f«!*lHI ^ ^ ^ I 

(4) 3Tf«raT€ ^ git 3?^ 3^^ ^ WIT ^ ^ ^ ^arr m, 

oim,<ll : 

^ 3«[^ 3|4^f^ % ^ % «|cf'3lft4i 3l=l*l?lf ^ WTT 33% M^JTPI 4 flf*Hf?H?i srff qJt s 

(5) 

(1) ^I'lfcRiJI 4 TOf 4 3Trl^^ ^ I 

(ii) 3^1^ 3T?5?r4I Jlffrl ^ TM 4^ 3^ TO ^ ^ ^ 

>q ^ t, 1^ WT^ t I 

(iii) t«!Km<ui3^ m%3T5d«T^^ i 

(iv) ixiHirii<^i 34} 44 i<{(T 3t hi wiR'i'^t ^ wft 3i f4n*T ^irw 4T 411 

t 

3TWTR-7 

Tjgftnf 

71. «Tf^Rjf^fM4?R-(l) ^3Tf^l^ 34%^^ 1952 

(1952 gjT 19) 4 w f4Prfksi- f4cm?T ^TiRTR 4^ ’cft ^ft.^ 4, g;*Mt ftftf ^ wzr #Tr ark artoft ^ir 
5)4^i 4 ark 4^ SRT f4f4 4 f^i^r 3n4 ^i?!T aT7T?R 3^ arflif^pp^ % 3 ^r 41 % ar^^iR I 

(2) (^) gJiW ’Tf^Rrf^T 34 t 5^ 3^ arf^lRm, 1952 (1952 ^IT 19) % 3w4f 4> 3f34(T 3Tl4 ^ 34^1^ 

^ ^)4^, 3w 3if*JPi*j*i ^ ^RT ’’ 6^"SRr.JT^ ^fif^4I ^ initR «feT4 ^ ^'41 << «<.^k srt 4^ ^ ^ ^4<ii(l 
47R 1995 % 3tt 4*4 SRT ^?1TR!<T ^ i 

(?ir) s^r TPETt 4 btt 4 TTf 4 ?t^ 4NRr 16 1995 411^ I 

\ 

72. aWT- (I) iu ^^4^ TO 1972 (1972 «T 39) % 3^ ?IT 39-^f5m (2) % 

3T^, # 413?^ 14, ^ w ?Nt r 




24 


[Part III— Sec. 4] 


THE GAZETTE OF INDIA ; EXTRAORDINARY 

( 2 ) Sited ^ if 3TO % ^ ... 

(^) ^ ^ ^ m % wmi % 31^ ^ 3(IFt 

j 

(^I) 10 ^ ^ ^ ^ ^ TT, ^ 

't>4rtlU % '*K'^I 't4^l'(l % TT^*! ^f 4>f <lf^I ^ 414^ ^ 4 j«1^ 

3T1 41hI Wf ^ % ^K*n ^ ^ 1^414 5iPl ^ ^ I 

(3) 3ita^ ^ ^ TT^ ^ Tit^ 31?^ ^ ^ ^ ^ am 0? T?^ ^ ^ 

^ Marf^RJrtt^^ 30^^ariflj^3^?^^^4: 30^^3rf4i^#en 
%5r^T|;pf ^%f^3n^lTO%trR45l^^3lf^R«WTlftT^^^ : 

/ 

^ 4? 4t M gjif^ % ^ % Trav ^ TOT ^ % 3I#3mf ^ -^iqiRKlf!! t^, smOT, ' 
^ TsiFTO ^ ^ srNm ^ .I 

73. arflram - (i) aitotl ^iT 4 ;jW % Tm ^ Tin; 5^-^ ^ ^ t 

3?f?T4ra ^ ^itw 51^ a^ ^ ^ arf^ 3?m ^ ?*?R ^ t tit ^ ' 

I 

(2) ^ a^f^r^itt qr ^ ?r ami i^rstm m ^ ^ 13^ 3 ti^ ?r ti^ ai^ 

• # ^rilTlT aR rl^ ^ air ^ 4rr3T Trf^SR^T 4 t I 

(3) M 4t irriT^ srf^ian^ ar auMl art ai^ PraRT m 4 ^ (tPr ^ aftaifa aa^ % aa aar ai^ a^ 

t^ar ^ TT^ar ^ M ftro % ^ aS 10^ 4 ^ i 

74. WMidtoflaai- (1) ar^ a^f^^a^<I ^ ^4arft ait % % M 41 ^laNa ai wsi A taiafa^ui % anfi i 

(2) 5 a f^Pmal 4 aiaf^ M aia % ^ ^ 41 T#ifr-IV ai V % 3?^ Pr^aa aitf’ll ajPraa^ 3^ ^ sw 
5ii^aM^ar4t^tai4TaiafaRaf^^#i^aRlI^ i 

75. aifijairft ar ar^ar^t ^ teif ait a^a tto 4 tar- %4! aif^iairft ar ai4artt ait ^ar ^ Pi4aaf ark wif % 
3?4ta3^44t3?af^^f^3Ra4a3aait4l^a%4tf^air^3f^a>f^aaaa% :. 

M arte# aT^4?a<t ait r^%f^a?{^ #^i^ 3F?TOa ait a^^taii??^ ; 
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^ SRI SRltf^ 5^ Tmftiri 4^ ^ W 3Ttaft ^ ^ ^ 44 % RRl^ 4 W 

76. RP14hT 451 ^T#TO- 3I«^^ TO-TO 4T ^4 ^ f44:^ 4II^ 3R ^ft ^ fepRInT % 3^4 ^ ^ 

^^4 ^ 4R4 % f^ 3IR744)'?RT^ I 

77. f4(RRT 3ik ^4T^f44i-(l) f^fWif % rIRSIRft 3^445 f44R, 34-f^RRI 4T 4Rft 4RR 3I44I 

^145^ ^ ^ 344*4 ^ ?4 I^^mT % 3?n4 ^%4t4I^3^^. 34 t 34 3Tf44ilft4f 34 t 4544IM 4T 
PhRicI R)4[ 'Jlldl ^ I 

(2) 44 PRRR % ^ hi; f44^ 3444f #i f%IT iRT 34l44lf 41 5^ 4f 4J[^ ?4 % 44^ 

% 3RRf4 f^y, 4TT 41 ^ 4^ Rpft 4t|^4} I 


1 

[f¥444 5(4) (ii) 4(1] 

- '■ 44lf^3nf^4jt4l4*rn 

I . ‘ . ' i 

4, ?ft/eM/f4l4...'..^4/4f4!/^.4tw 4><dl/4.<4J ^ : 

(i) 4 f44Tf?4/f%^(^44T ^ '- 

(ii) 4 ^^ 4^ 414 %4^ IT^ 4ftf^ TT TJ^ 4 I 

(iii) 44 44 4 3^T% 4f4 414f4t % ^?4 ^^41? f%4it i544t4f^4*^4?i4R*Ri^4^^4n^ i 

^ 4^ ^ ^ I 

. 3?raR' ■ ■ ' 

2. 4 ^rr4f4^3l 4 5lf4^ 4R4I 34^^ 4^W t 3lh 4 ^145141 44 f4^' % 474F^^4Nn4r % 4^ m. 

5n4 ^ 4?II 4 4 4414 44^ % 4Rft ^^4TI 


3Z7S(^i/(a--^ 
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3T^2 

4^...^tMtT 4'.^ ^ 

S^T 3^ ^ ^ ?Kr HIR^T ^srafePT t ^ ^ TT^ 3^t%T ^ TTr^f^T^ tTOT mk^ 

^ifidni R'*^if^ 3jtT^ «t)<!'Ml/'<i<f'*l] I 

M sqf^ ^ ^ ^ ^ TC9RT 3^ t^ ^ aro 5*1^ ^ ^ rit 3r^ 

•3 ^ 1^ ^ M ^ ^ si^T 3 tfl 3^ ^ % 3?toc ^ 

^ ^TcTl^ 3^h: 3 # ^ tsB % ^ TN*[t ^ 3W3 ^ % Tim ^ ^ ^ 

%f^Frft cRirt^K ^ PI'OjaI’^i 'tj<.^ ^ 31^^ ii<\H ^’^mi/'SV'II i 

T . i’ , . . . I ''. 

^niRIT:. 

, > , ... 

» . - ^?^3IJT ;.:.. 


4^Tm?T<TI^- 

^0I-*iiH :. 

^CTI :. 
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(^f^73^) , 

* ' ■ ■ 'VTR : ... 

- - r\ i 

rTRra : ,, 


.;.....^ ^ 4>wi/+<tl] 

..(^) .-.•.;..>.(ta) arfygm ^ i 


1. * 3^4^ ?2IH ^ ^ T«IR ^ I 


*31?^^ TO ^<I ^ ^s?R ^ ^ WR....(^«}H) 

.(^^).-.......(WR) ^ Wfjf ^ 3mi 

3Tf^Rre 11 




t -^- I ' 
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ANDHRA PRAGATHI GRAMEENA BANK 

(HEAD OFFICE : KADAPA) 

NOTIFICATION 
Kadapa, the 18th August, 2010 

Andhra Pragathi Grameena Bank (Officers’ and Employees’) Service Regulations, 2010 
In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (2T of 
1976) the Board of Directors of Andhra Pragathi Grameena Bank, after consultation with the 
Syndicate Bank being the sponsor bank and the National Bank for Agriculture and Rural 
Development and with the previous sanction of the Central Government hereby makes the 
following regulations namely:- 

. - CHAPTER - I ' 

PRELIMINARY 

1. Short title, commencement and application.- (1) These 
regulations may be called the Andhra Pragathi Grameena Bank 

(Officers and Employees) Service Regulations, 20i0. 

(2) They shall come into force on the date of their publication in 
the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank; 

Provided that they shall not apply, except as otherwise provided in these 
regulations or to such extent as may be specifically or generally specified 
by the Board to, - 

(a) a person employed temporarily on daily wages or to such 
person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central 
Government, the State Government or any other organisation. 

2. Definitions, - (1) in these regulations, unless the context otherwise 
requires, - 

(a) "Act" means the Regional^ Rural Banks Act, 1976 (21 of 
1976); 

(b) "Appointing Authority" means the authority prescribed in 
sub-regulation (1) of regulation 5; 

(c) "Bank" means Andhra Pragathi Grameena Bank established ^ 

under sub - section (1) of section 3 of the Act; 

(d) "Board" means the Board of Directors of the Bank; ^ 

(e) "Branch Manager" means an officer in charge of the branch 

of the Bank; . , ■ 
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(f) "Calendar Year" means the period commencing from the 1st day 

of January of the year and ending with-the 31^^ day of December of 
such year; v ' ‘ 

(g) "Competent Authority" means the Chairman, in respect of 
officer and the General Manager, in respect of employee: 

Provided that if there is no General Manager, the Chairman shall be the 
Competent Authority in respect of employee; 

(h) "Duty" includes, “ 

(i) service as a'probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly 
authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(I) "Emoluments" means the aggregate of salary and allowances, if 
any; 

(j) "Employee" means an employee of the Bank as classified under 
clause (b) and (c) of sub-regulation (1) of regulation 3, and 
includes such employee whose services are lent to other 
organizations under regulation 75; 

(k) "FamMy" means and includes the spouse of the officer or employee 
(if the spouse is also not the officer or employee of the Bank) and 
children, parents, brothers and sisters of the officer or employee 
wholly dependent on'the officer or employee but shall not Include g 
legally separated'spouse; 

(l) "Officer" means an officer of the Bank as classified under Clause 
(a) of sub-regulation (1) of regulation 3; 

(m) "Pay" means basic pay drawn per month by the officer or employee 
in a pay-scale including stagnation increments and any part of the 
emoluments which may specifically be classified as pay under these 
regulations. 
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(n) "Regional Manager" means an officer holding the charge of 

a 

regional office of the Bank; 

(o) "Salary" means aggregate of pay and dearness allowance. 

(p) "Sponsor Bank" means the Syndicate Bank. 

(2) Words and expressions used here in and not defined but defined in 
the Act have the same meaning as assigned to them in the Act. 

CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, 
PROBATION AND TERMINATION OF SERVICE 

3.Classification of officers and employees (1) The officers and 
employees of the Bank shall be classified as follows, namely,- 

(a) Group 'A' - Officer 

Junior Management 

♦ 

(1) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulatipns, the Chairman may 

■4 ■ > . * . 

designate the officer, as Branch Manager, Regional Manager or General 
Manager, depending on the work or functions assigned and the scale of 
the officer. 

(b) Group'B'- Office Assistants (Multipurpose). 

(c) Group’C - Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to 
have at all times alj the cadres or categories of the officers or employees 
serving the Bank. 
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4. Casual employees, - Notwithstanding anything to the contrary 
contained in these regulations, the Chairman may, subject to such general 
or special instructions as may be issued by the Board from time to time 
and in consultation with the Sponsor Bank appoint perspn(s) in Group C 
on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service. < 

(1) The Chairman shall be the Appointing Authority in respect of officer 
and the General Manager shall be the Appointing Authority in respect of 
employee: 

Provided that if there is no incumbent to the post of General Manager, the 
Chairman shall be the Appointing Authority in respect of employee also. 

(2) Same as provided in regulation 4, all appointments in the Bank shall 
be made in accordance with the rules made by the Central Government in 
terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the 
Bank, shall be required to produce a certificate of fitness by, the medical, 
authority as may be specified by the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person 
having a spouse living, or 

b) who, having a spouse living, have entered into or contracted a 
marriage with any person, shall be eligible for appointment to the said 
post; , 

Provided that the Appointing Authority may. If satisfied that such 
marriage is permissible under the personal law applicable to such 
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persop and the other party to .the marriage and that there are other 
grounds for so doing, exempt from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of 
the Bank shall furnish a declaration about his marital status as per 
Schedule - I. 

6.Scale of Pay and Allowances. - The scale of pay, allowances and 
increments of an officer or employee appointed to a post in any of the 
Groups referred to in regulation 3, shall be such as may be determined by 
the Central Government from time to time, under sub-section (1) of 
section 17 of the Act. 

7. Commencement of service, - Service of a person appointed in the 
Bank shall commence on the working day on which he reports for duty on 
a post in accordance with the terms and conditions of the offer of 
appointment made to him: * 

Provided that in the event of his joining in the afternoon of such working- 

I 

day, he shall not be entitled to draw pay and allowances for that day. 

8 . Probation, 

(1) An .Officer directly appointed-In Group 'A' Post shall be 
on probation for a period of two years, which may be 
extended by the Appointing Authority for a period not 
exceeding one year. 

(2) : An employee promoted to a post in Scale I of Group -A' 

. , shall be on probation for a period of one year, which may be 

extended by the Appointing Authority for a period not exceeding 
six months. 

(3) (a) An employee directly appointed in Group 'B' or 
Group 'C' shall be on probation for a period of one year which 
may be extended by the Appointing Authority for a period not 
exceeding six months; 
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(b) An employee in Group 'C promoted to a post in Group 
'B' shall be on probation for a period of six months, which may 
be extended by the Appointing Authority for a period hot 
exceeding three months. ‘ ' 

( 4 ) Probation period of an officer or employee shall be liable to be 
extended within the permissible limits to the extent of extra ordinary 
leave availed by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall be confirmed in the 
service of the Bank if in the opinion of the Appointing Authority, the officer 
or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of 
extension of probation, if any, the Appointing Authority is of the opinion 
that the officer or employee, as the case may be, is hot fit for 
/ confirmation in the said post,- 

(a) in the case of a directly appointed officer or employee, his services 
may be terminated after giving one month's notice or pay in lieu 
thereof; - 

' (b) in the case of an employee, promotion from Group 'B' to Scale I of 
Group 'A' or from Group 'C to Group 'B', he may be reverted to the 
post from which he was promoted. 

10. Termination of Service by Notice. - (1) (a) No officer or 

employee shall leave or discontinue his service in the Bank without first 
giving notice in writing to the Appointing Authority of his intention to 
leave or discontinue his service or resign; 

(b) The period of notice required shall be, - 

3^7SQ(/{o ~S 
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(1) three months/ in, the case of confirmed officer or confirmed 
employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or 
employee shall be liable to pay to the Bank as compensation a sum equal 
to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub¬ 
regulation (1),’ an officer or employee against whom disciplinary 
proceeding is contemplated or pending shall not leave, discontinue or 
resign from his service in the Bank without the prior approval of the 
Appointing Authority and any notice of resignation given by such officer “or 
employee before or during the disciplinary proceeding shall not take effect 
unless it is accepted by the Competent Authority. 

Explanation . - For the purposes of this'regulation, disciplinary proceeding 
shall be deemed to be contemplated or pending against an officer or 
employee if he has been placed under suspension or any notice has been 

f 

issued to him to show cause why disciplinary proceeding should not be 
instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirerhent. - (1) An officer or employee shall 
retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special 
Review Committee constituted under sub-regulation (3), retire an officer 
or. employee at any time after completion of the 55 years of age or after 
the completion of 30 years of the,total service In the Bank, whichever is 
earlier: 

Provided further that no officer or employee shall be retired under this 
sub-regulation unless notice in writing has been served on him at least 
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three months in case of an officer and one month in case of an 
employee in advance or an arnount equivalent to three months pay in 
case of an officer and one month pay In case of an employee shall be 
given to such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order 
passed by the Chairman, he may within one month from the date of 
passing of such order, give in writing a representation to the Board 
against the decision of the Chairman and on receipt of such 
representation the Board shall take a decision within a period of three 
months, 

(2) Where the Board decides that the order passed by the Chairman is 
not justified, the cpncerned officer or employee shall be reinstated as if 
the Chairman had not passed the order. , ‘ 

j » ' ‘ - 

(3) The Chairman shall constitute a Special Review Committee consisting 
of not less than three members of the Board to review whether an officer 
or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the 
case of each.of the officer or employee and make recommendation to the 
Chairman. 

Explanation :- For the purposes of this regulation, the officer or employee, 

(I) Whose date of birth is first day of month retire on superannuation on 
the last day of the previous month on which he completes the age of 
superannuation; 

(ii) Who attains the age of superannuation on a day other than the first 
day during a calendar month, 

shall retire on the last day of that month. 
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CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12.Record of Service. The Bank shall maintain the service record of 
an officer or employee, as the case may be, and shall keep at such place 
‘ or places and in such fornn and shall contain, such information as the 
Board may, from time to time, specify in this behalf. 

13.Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) 
and (5) and such instructions and guidelines as may be Issued by the 
Board from time to time, the Bank shall maintain separate seniority lists 
for each cadre of officer or employee and category-wise seniority lists 
within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as 
may be decided by the Bank and circulated amongst the officers or 
employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale 
shall be reckoned with reference tov the date of his appointment in the 
cadre or scale;' 

(b) where there are two or more promotee officers or employees of the 
same length of service in that cadre or scale, their inter-se-seniority shall 
be reckoned with reference to their seniority in the immediately preceding 
cadre or scale; 

(c ) where there are two or more promotee officers or employees having 
the same length of service in such preceding cadre or scale the seniority 
shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. . 
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4) The in terse seniority of the erstwhile Field Officers or Accountants vis- 
a-vis the Branch Managers who were in the service of the Bank on the 
date, on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs/ Banking Division, New Delhi letter No F- 
2/17/79-RRB, dated the 29 April,, 1980 are adopted by the Bank, may be 
so reckoned that all erstwhile Field Officers and/ or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst 
themselves within a cadre or scale as existing immediately prior to the 
Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall 
remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a 
batch to any cadre or scale shall be reckoned with reference to the rank 
allotted to them at the time of their selection: '. 

Provided that if officers or employees recruited under the general or 
reserved categories are allotted to the Bank' the inter-se seniority 
amongst the candidates so allotted who joined on the same date shall be 
determined in accordance with the marks obtained by such candidates 
without adding notional marks for the reserved category. 

14. Promotion. - All promotions shall be made at the discretion of the 
Bank and ho officer or employee shall claim as a matter of right to be 
promoted to any post or cadre; 

Provided that promotion of officers or employees in the Bank shall be 
made in accordance with the rules framed by the Central Government in 
terms of section 29 of the Act. 

15. Reversion. - An officer or employee who has been appointed to 
officiate in a higher cadre or scale shall be lialble to be reverted without 
notice at any time where he is so officiating. 
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CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16.Scope Of service an officer and employee. - Every officer of 
employee shall be a whole time officer or employee and shall be at the 
disposal of the Bank, and he shall ser^e the Bank in its business in such 
capacity and at such place as he may from time to time be directed by 
any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer,^ - Every officer snail perform such duties and 
actions as may be necessary in times of need to ensure the carrying out 
of the normal work-of the Bank every day including securing access to the 
office premises or branch, documents and equipment and receipt 
handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. - Every officer or 
employee shall conform to and abide by these regulations and shall also 
observe, comply with and obey all orders and directions which may, from 
time to time be given to him by any person or persons under whose 
jurisdiction, superintend^ence or control he may for the time being be 
posted. 

19.Obligation to maintain secrecy, - Every officer or employee shall 

maintain the strict secrecy regarding the Bank's affair and its constituents 

and shall not divulge directly or indirectly any information of a confidential 

nature either to a member of the public or to the Bank's staff, unless In 

compliance of the order passed by the judicial or quasi judiciah authority 

or unless instructed to do so by a superior officer in writing in discharge of 

his duties and shall submit a declaration as specified in Schedule - II. 

/ 

20.Obligation to Promote the Bank's interest, - Every officer or 
employee shall serve the Bank honestly and faithfully, and shall use his 
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Utmost endeavor to promote the Interests of the Bank and shall show 
courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

21. Contribution to Press, Radio, etc. (1) No officer or employee 
shall, except with the previous sanction of the Competent Authority, own 
wholly or In part or conduct or participate in the editing or management 

of any newspaper or any other periodical publication. 

^ \ 

(2) No officer or employee shall, except with the previous sanction of 
the Competent Authority or except in the bona^de discharge of his duties, 
participate in radio broadcast, television or any other electronic media or 
contribute any article or write any letter either In his own name or 
anonymously or In the name of any other person to any news paper or 
periodical or make public, or publish or cause to be published or pass on 
to others any document, paper or information which may come Into his 
possession In his official capacity. 

(3) No officer or employee shall make any audio or video or photo 
recording of any official matter or publish or cause to publish any official 
matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the 
Competent Authority, publish or cause to be published any book or any 
similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or 
publication is of purely literary, artistic, scientific, academic, cultural, 
educational or social character. 

22.0fficer or employee not to seek outside employment or business or 
to promote family business.- No officer or employee shall accept, solicit 
or seek any outside activity, employment or office whether stipendary or 
honourary without the previous sanction of the Competent Authority. 
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Provided that an officer or employee may, without such sanction, 
undertake the honorary work of a social or charitable nature or occasional-, 
work of a literary, artistic, scientific, professions, cultural, educational,-- 
religious or social character, subject to the conditions that his official 
duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such 
work if so directed by the Competent Authority. 

Explanation; For the purposes of this regulation,- 

(1) every officer or employee shall report to the Bank if any 
member of his family is engaged In a trade or business or owns 
or manages insurance agency or comm’^ssion agency, 

(2) canvassing by an officer or employee in support of the 
business of insurance agency or commission agency, owned or 
managed by a member of his family shall be deemed tp be a 
breach of this regulation. 

(3) . no officer or employee shall' without the previous sanction of 
the Bank except in the discharge of his official duties, take part 
in the registration, promotion or management of any bank or 
other company which is required to be registered under the 
Companies Act, 1956 (1 of 1956) or.any other law for the time 

. being in force or any cooperative society for commercial 
purposes: 

Provided/ that an officer or an employee may take part iri 
registration, promotion or management of a cooperative society 
registered under the Cooperative Societies Act, 1912 (2 of 1912) or 
any other law for the.time being in force or of a literary, scientific or 
charitable society registered under the Societies Registration Act, 
1860 (21 of 1860) or any corresponding law for the time being in 
force, ~ , 
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(4) no officer or employee shall accept any fee for any work 
done by him for any public body or any private person without 
the sanction of the Competent Authority. 

23. Officer or employee not be absent, from duty without permission or 
be late in attendance, - (1) An officer or employee shall not absent 
himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or 
accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without 
leave or overstays his leave, shall not be entitled to draw any pay and 
allowances for the period of such absence or overstay, and shall be liable 
to such disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the 
officer or employee has remained absent or over stayed, under the 
circumstances beyond his control, condone such absence or overstay and 
direct that such absence or overstay be regularized by admissible leave, 

24. Absence from station.- No officer or employee shall remain absent 
himself from his headquarters overnight without obtaining previous 
sanction from, - 

(1) In case of the Branch Manager/ Officer In charge of the 
Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer In charge of 
the Bank. 

25. Prohibition to accept gifts and dowry, - (1) No officer or employee 
shall solicit or accept or permit any member of his family or any other 
person acting on his behalf to accept any gift from a constituent of the 
Bank or from any officer or employee, subordinate to him. 
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(2) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a 
bride or bridegroom, as the case may be, any dowry. 

Explanation : For the purposes of this regulation, dowry has the same “ 
meaning as assigned in the Dowry Prohibition Act, 1961 (28 of 1961). 

26 Speculation in stocks, shares, etc. An officer or employee shall 
not speculate in stocks, shares, securities of any institution or 
commodities of any description: 

Provided that nothing in this regulation shall be deemed to prohibit an 
officer or employee from making a bonafide investment of his own fund in 
such manner as he may wish. 

Explanation; For the purposes of this regulation, frequent purcnase or 
sale of stocks, shares or securities of any institution or commodities of 
any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.- (1) No 

officer or employee shall, in his individual capacity, - 

(i) borrow or permit any member of his family to borrow or 
otherwise place himself or a member of his family under a 
pecuniary obligation to a broker or a money lender or a 
subordinate officer or employee or any person, association of 
persons, firms,''company or institution whether Incorporated 
or not, having dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without 
funds to meet the full cost in the case of a purchase of scrips or 
delivery in the case of a sale; ■ 

(iii) incur a debt at a-race meeting; 

(iv) ■ lend money in private capacity to a constituent of the Bank or 
have personal dealing with such constituent in the purchase or 
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sale of bills of exchange, Government paper or any other 
securities; and » 

(v)guarantee In private capacity the pecuniary obligations of 
. another person or agree to indemnify in such capacity another 
person from loss except with the previous permission of the 
Competent Authority: 

Provided that an officer or employee may give to, or accept from, a 
relative or personal friend a purely temporary loan of a small amount free 
of interest or operate a credit account with a bona fide tradesman or 
make an advance of pay to his private employee: 

Provided further that an officer or employee may obtain a loan from a 
Cooperative Credit Society of which he is a member or stand as surety in 
respect of a Joan taken by another * member frorh a Cooperative Credit 
Society of which he Is a member. 

(2) An officer or employee shall manage his private affairs to avoid 
insolvency or habitual indebtedness. 

(3) An officer or employee who Is in debt shall furnish to the Competent 
Authority a signed statement of his position half yearly on the 30^^ June 
and 31®^ December and shall indicate in the statement the steps he is 
taking to rectify his position. 

Explanation: For the purposes of this sub^regulation, an officer or 
employee shall deemed to be in debt; 

(I) . if his total liabilities, exclusive of those# which are fully secured, exceed 
his substantive pay for twelve months; ’ 

(II) unable to liquidate his debts within a reasonable time if it appears, 
having regard to his personal resources and unavoidable current 
expenses, that he shall not cease to be in debt within a period of two 
years. 

(4) An officer or employee who makes a false statement under this 
regulation or who falls to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the 
protection of an insolvency court shall be liable for dismissal. 
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28. Movable, immovable and valuable property. - (1) every officer on 
his first appointment shall submit a return of his assets and liabilities 
giving full particulars regarding - 

(a) the immovable property, inherited by him or owned or 
acquired by him or held by him on lease or mortgage either in his 
name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits Inherited 
by him or similarly owned or acquired or held by him; 

(c) other movable property inherited by him or similarly owned or 
acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or 
indirectly: 

Provided that, in the case of an officer, who is already in the service of the 
Bank on the date of the commencement of these regulations shall submit 
a return within three months from the date of commencement of these 
regulations. - 

(2) Every, officer shall submit a return of the immovable/ movable 
property to the Bank as on 31®^ March of every year before 30*^^ April of .. 
that year. 

(3) No officer shall, except with the prior intimation to the Competent 
Authority, acquire or dispose of any immovable property by lease, 
mortgage, purchase, saje, gift or otherwise either in his own,name or in 
the name of any dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be 
obtained by the officer if any such transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction 
concerning movable property owned or held by him either In his name or 
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in the name of any dependant member of his family if the value of such a 
property exceeds Rs.25,000/- ; 

Provided that, the previous sanction of the Competent Authority shall be 
obtained, if such transaction is;- 

(a) With a person having officiardeaiings with the officer; or 

(b) Otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing sub-regulation, 
the Competent Authority may, at any time by general or special order, 
require an officer or employee to furnish, within a period as specified in 
that order, a fu!l and complete statement of such movable or Immovable 
property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and 
such statement. If so required by the Bank, Include the details of the 
means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage, - (1) (i) No officer or employee 
shall enter into, or contract, a marriage with a person having a spouse 
living; 

(ii) No officer or employee, having a spouse living shall enter Into or 
contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee 
enter into or contract, any such marriage as referred to in clause (i) or 
clause (ii) if It Is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to 
such officer or employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other 
than Indian nationality shall forthwith intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge, 

(1) An officer or employee who is arrested for debt or on a criminal 
charge or detained in pursuance of any process of law for the time being 
in force, may, if so directed by the Competent Authority, be treated as 
being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, upto such date or during such period as 
the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, 
he shall be paid subsistence allowance as specified in regulation 46. 

(2J Any payment made to an officer or employee under sub-regulation 
(1) shall be subject to adjustment of his pay and allowances which shall 
be made according to the circumstances of the case and in the light of the 
decision as to whether such period is to be accounted for as a period of 
duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer 
or employee, - 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Author!^, in case 
of his release from detention or his detention being set aside by the 
Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of 

the other penalties referred to in regulation 39 if he is committed to 
prison for debt or Is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on 
any of the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or 
employee; ' 
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(b) Such dismissal or other penalty may be imposed as from the date of 
his committal to prison or conviction and nothing in regulation 39 shall 
apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of 
sub-regulation (3) and the relative conviction is set aside by a higher 
court and the officer or employee ;s acquitted, he shall be reinstated in 
the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without 
leave or his overstay is due to his having been arrested for debt or on 
criminal charge or to his having been detained in pursuance of any law for 
the time being In force, the provisions of regulation 23 shall also apply 
and for the purpose of that regulation the officer or employee shall be 
treated as having absented himself without leave or as the case may be, 
overstayed otherwise than under circumstances beyond his control. 

31. Prohibition against participation in politics and contesting elections.- 
No officer or employee shall take part in politics or in any political 
demonstration or contest election as a member for any Legislative Body, 
Municipal Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. . . 

- (1) No officer, who is not a workman within the meaning of the 
Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be 
otherwise directly or indirectly associated with any trade union of 
the employees of the Bank who are workmen within the meaning of 
the Act, or a federation of such trade unions; 

(b) resort to or In any way abet, any form of strike or participate 
in any violent, unseemly or indecent demonstration in connection 
with any matter pertaining to his conditions of service or the 
conditions of service of any other employees of the Bank. 
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(2) In relation to an employee who officiates in a grade or post, which is 
not a grade or post of a workmen, this regulation shall also apply so long 
as such employee officiates in such .higher grade or post. 

(3) No empioyee shall join dr continue to be a member of an 

association, the objects.or activities of which are prejudicial to the interest 
of sovereignty and integrity of India, the security of the state, friendly 
relations with foreign States, public order, defamation, or incitement to 
offense. - 

33. Give evidence. - (1) No officer or employee shall, except with the 
previous approval of the Competent Authority, give evidence in connection 
with any enquiry conducted by any person, committee or authority. 

- (2) Where any approval has been accorded under sub-regulation (1), no 

officer or ernpioyee giving such evidence shall criticize the policy or any 
action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee. ~ (1) No officer or 
employee shall, except with the previous sanction of the Competent 
Authority, receive any complimentary or valedictory address or accept any 
testimonial or attend any meeting or entertainment held in his honour or 
in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(i) a farewell entertainment of a substantially private and informal 

character held in honour of the officer or employee or any other 
officer or employee on the occasion of his retirement or transfer 
or any person who has recently quit the service of the Bank; 
and 

(ii) the acceptance of simple and inexpensive entertainment 
arranged by association of officers or employees. 

2) (a) No officer or employee shall either directly or Indirectly exercise 

pressure or influence bn any officer or employee to induce or compel him 
to.subscribe towards any farewell entertainment; 
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(b) no officer or employee shall collect subscription for farewell 
entertainment from any intermediate or lower grade officer or 
enrlployee for the entertainment of any officer or employee 
' belonging to any higher grade. 

35. Canvassing. - No officer or employee shall bring or attempt to bring 
any political or other outside influence to bear upon any superior authority 
to further his interests in respect of matters pertaining to his service in 
the Bank. 

36. Subscriptions. - No officer or employee shall, except with the 
previous sanction of the Competent Authority, ask for, or accept, 
contributions or otherwise associate himself with the raising of any funds 
or other connections in cash or in kind from constituents or customers in 
pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. - An officer or employee 
shall, - 

(a) strictly abide by any law relating to intoxicating drinks, drugs 
of other materials in force in any area in which he may happen to 
be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or 
other materials during the course of his duty and shall also take due 
care that the performance of his duties at any time is not affected in 
any way by the Influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other 
materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation; "public place", means 
any place or premises to which the public have or are permitted to have 
access, whether on payment or otherwise. 

38. Sexual harassment, - No officer or employee shall commit any act 
which amounts to sexual harassment of women at work place. 

3275(^ff{o-^7 
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Explanation : For the purposes of this regulation, "sexual harassment" 
includes such unwelcome sexually determined behaviour, whether directly 
or otherwise, such as, - ' 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct 
of a sexual nature. 

39. Penalties - Without prejudice to the foregoing regulations of this 
Chapter, an officer or employee who commits a breach of these 
regulations or who displays negligence, Inefficiency or indolence or who' 
commits acts detrimental to the interests of the Bank or in conflict with its 
instructions, or who commits a breach of discipline or is guilty of any 
other acts of misconduct, shall be liable for any one or more penalties as 
follows, namely, -• 

'1. Officers’. 

(a) Minor Penalties 

(i) ' Censure; 

(ii) Withholding or stoppage of increments of pay without cumulative 
effect; 

, (iii) Withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to 

him, of the whole or part or any pecuniary loss caused to the Bank by " 
negligence or breach of orders; . 

(v) reduction to a lower stage in time scale of pay for a period not 
exceeding two years without cumulative effect; 
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(b) Major Penalties: 

(i) same as provided in item (v) of clause (a) of sub-regulation (1) of 
regulation 39, reduction to a lower stage in time scale of pay for a 
specified period with further directions as to whether or not the officer 
shall earn increments of pay during the period of such reduction and 
whether on expiry of such period the reduction shall or shall not have the 
effect of postponing the future increments of his pay; 

(ii) reduction to a. lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future 
employment; 

(v) dismissal which shall ordinarily be a disqualification for future 
employment. 

Explanation : For the purposes of this regulation, - the following shall not 
amount to be a penalty, namely, - 

(i) withholding of one or more increments of an officer on 
account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to 
the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time 
scale on the grounds of his unfitness to cross the'bar; 

(iii) not giving an officiating assignment or non-promotion of an officer 
to a higher grade of post for which he may be eligible for consideration 
but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like 
completion of /certain requirement for promotion or pendency of 
disciplinary proceedings; 
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(v) reversion to a lower grade or post of an officer officiating in a 
higher grade or post, on the ground that he is considered, after trial, to 
be unsuitable for such higher grade, or post or on administrative 
grounds unconnected with his conduct; 

(vl) reversion to the,previous grade or post of an officer appointed bn 
probation to another grade or post during or at the end of the period of - 
probation, in accordance with the terms of his appointment or rules, or 
orders governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(vlil) termination of service of an officer, - . 

(a) appointed in a temporary capacity otherwise than ‘ under a 
contract or agreement on the expiration of the period for which he 
was appointed, or earlier in accordance with the terms of his 
appointment; 

(b) appointed under a contract or agreement. In accordance with 
the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in Items (I) to (v) of 
clause (a) of sub-regulation (1) of regulation 39, shall be imposed by 
the Competent Authority unless the officer is given a notice in writing, 

(i) informing him of the grounds on which it is proposed to impose 
the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of 
defence in writing within a period,of 15 days from the date of 
receipt of notice, and statement of defence, if any, submitted by the 
Officer shall be taken into consideration and of being heard. - 

Provided further that no order in imposing any of the major penalities 
specified above, shall be made except by an order in writing signed by 



[«mT III—-^^4] '*?Rcr ^ _ . 53. 

the Competent Authority and no such order shall be passed without the 
charge or charges belng framed In writing and given to the officer and 
enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself. 

Provided further that no enquiry shall b42 made, if, 

(i) the misconduct in such cases ev en if proved, the Bank does 
not intend to impose the punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause no tice to the officer advising him . 
of the misconduct and the punishment for which he may be liable 
for such misconduct; and . 

(ili)the officer makes a voluntary admission of his guilt In his reply to 
the aforesaid show cause notice; 

2. Employees: *-i. 

(a) Minor Penalties : 

(I) censure; • 

\ 

(Ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exce eding six months; 

(b) Major Penalties: ^ 

(I) fine; 

(ii)wlthholdlng of increment(s) for a period exceciding 6 months; 

(Iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period 
of two years in case the staff has reached the nna^ximum in the scale 
of pay; 

(v) removal from service which shall not be a dlsqualifi'cation for future 
employment; 

(vl) dismissal: 
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Provided that no major penalties as specified in items (i) to (vl) of clause 

(b) of sub-regulation (2) of regulation. 39 shall be imposed by the 
Competent Authority unless, - , 

(I) an order in writing signed by the conripetent authority and no such 
order shall be passed without the charge(s) being framed in writing 
and given to the employee and enquiry held; 

(ii) giving him reasonable! opportunity to answer the charge(s) in 
writing, and defend himself. 

Provided further that an enquir^y need not be held if, - 

(I) the misconduct is such that even if proved, the Bank does not 
intend to impose punishment of removal or dismissal;' and 
(ii)the Bank has Issued a show cause notice to the employee advising 
him of the misconduct and the punishment for which he may be 
liable for such misconduct; and 

(ill) the employee makes a voluntary admission of his guilt in his 
reply to the aforesaid show cause notice. 

40.Waiver of the procedure. - The requirements of regulation 39 may 
be waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be Imposed on the 
officer or employee have been established in the Court of Law or 
Court martial; or 

(b) where the officer or employee has been convicted on a criminal 

charge; or ' 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with 

the officer or erhployee; or 

1 

(e) where it is reasonably not practicable to observe the procedure 
specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the 
reasons for doing so are recorded in writing and placed before the Board.. 
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41. Delegation of the power to enquire. - The Competent Authority 
may, by general or special order In writing, delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the 
proceeding is instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under 

regulation 39. * 

* - r 

Provided that the Competent Authority may, at his discretion, nominate 
any officer working in the Bank, including those on deputation from other 

V « 

institutions or any public servant who is in a higher scale to the officer or 
employee against whom the proceeding is instituted, to conduct the 
enquiry. 

42. Common enquiry-' Notvyithstanding anything contained in these 
regulations, if two officers in different' grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings 
are sought to be instituted against both of them and the Chairman is of 
the opinion that having regard to the facts and circumstances of the case, 
the Competent Authority In respect of both the officer and employee 
should be the same, the Chairman may direct that the Competent 
Authority in respect of the officer shall be the Competent Authority in 
respect of both the officer and employee involved and a common enquiry 
shall be held into the charges against both of them. 

43. Corrupt Practices,- Notwithstanding anything contained in these 
regulations, the following provisions shall apply where it is alleged that an 
officer or employee has been guilty of corrupt practices, namely, - 

(a) where it Is alleged that an officer or employee is possessed of 
disproportionate assets or that he has committed an act pf criminal 
misconduct or where the investigation and proof of the allegation would 
require the evidence of persons who are not officers or employees of 
the Bank or where, in the opinion of the Chairman, the investigation 
into the allegations cannot be conveniently undertaken by the Bank, the 
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investigation into the allegations may be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or such 
other Authority as may be approved by the Chairman, 

' ' i'O ^ 

(b) if after considering the report on the investicjation, the Competent 
Authority is satisfied that there is a prima-fac/e case of instituting 
disciplinary proceeding against the officer or employee, he may send 
the Investigation report to the Central Vigilance Commission or such 
other authority , as may be decided by the Chairman from time to time 
in this behalf, for its advice whether disciplinary proceeding should be 
taken up against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission 
or such other Authority, as the case may be, the Competent Authority is 
of the opinion that disciplinary proceeding may be instituted against the ' 
employee concerned, then, the enquiry under this regulation may be 
entrusted to a Commissioner for Departmental Enquiries or any other 
person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmerital Enquiries or any other person 
nominated by the Central Vigilance Commission shall submit his report 
to the Competent Authority, 


(e) The Competent Authority shall forward such report to the Central 
Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, to be framed and the penalty or penalties 
to be imposed under regulation 39. 

(f) The Competent Authority shall, after considering the advice of the 
Central Vigilance Commission, impose the penalty. 

Explanation ; For.The purposes of this regulation, an .officer or employee 
shall be deemed to be guilty of corrupt practices if he has committed an 
act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the 
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Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an 
improper purpose or in a corrupt manner or had exercised or refrained 
from exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. - For the 

purposes of any enquiry under these regulations, the officer or employee 
shall not engage a legal practitioner without prior permission of the 
Competent Authority. 

45. Disciplinary proceedings after retirement. - (1) An officer or 
employee who is under suspension on a charge of misconduct and who 
attains the age of superannuation, shall be deemed to be in service even 
after the age of superannuation for the specific purpose of continuation 
and conclusion of the disciplinary proceedings and issue of final orders 
thereon. 

(2) The officer or employee who is under suspension shall not be eligible 
for any subsistence allowance for the period beyond the date of 
superannuation. 

(3*) The officer or employee against whom disciplinary proceeding has 
been initiated shall cease to be In service on the date of superannuation 
but the disciplinary proceeding shall continue as if he was In service until 
the proceedings are concluded and final order is passed in respect 
thereof. 

(4) The officer or employee against whom disciplinary proceedings has 
been Initiated shall not receive any pay and/or allowances after the date 
of superannuation and also not be entitled for the payment of retirement 
benefits till the proceeding Is completed and final order is passed thereon 
except his own contribution to Contributory Provident Fund (CPF). 

Explanation: For the purposes of this regulation, the normal retirement 
benefits such as encashment of privilege leave and Gratuity may be 
withheld till the completion of the disciplinary proceeding and passing of 

3-275G('/(o'B 
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final order by the Competent Authority and the release of benefits shall be 
as per the final order of the Competent Authority. 

46.Suspension. - An officer or employee may be placed under 
suspension by the Competent Authority and during such suspension 
period, the officer or employee shall be entitled for the following 
subsistence allowance, namely, - 

1, In case of an Officer: 

(A) Basic Pay 

(I) For the first three months of suspension, one thlrd(l/3) of the 
basic pay which the officer was drawing on the date prior to the 
date of suspension Irrespective of the nature of enquiry; 

(li)For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one 

V * ' 

half(l/2) of the basic pay the officer was drawing on the date prior 
of the date of suspension; 

(b) where the enquiry is held by an outside agency, one third(l/3) 
of the basic pay'for the next three months and one half(l/2) of the 
remaining period of suspension; 


^B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, will be calculated on the 
reduced pay as specified in items (i) and (ii) of clause (A) of sub- 
regulation, (1) of regulation 46 at the prevailing rates or at rates 
, applicable to similar category of officers. 

Employee : = 

(A) Basic Pay : - ' 

‘ (I) For the first three months of suspension, one third (1/3) of the 
basic pay which the employee was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry. 
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(ii)For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one 
half (1/2) of the basic pay, the employee was drawing on the date 
prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not 
delayed for reasons attributable to the concerned employee or any 
of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency 
has come to the conclusion not to prosecute the employee, full pay 
shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and 
in the event the enquiry is not delayed for reasons attributable to 
the employee or any of his representative(s). ^ 

(B)Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, shall be calculated on the 
reduced pay as specified In terms of Items (i) and (ii) of clause (A) of sub¬ 
regulation (2) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment 
of subsistence allowance unless he furnishes a declaration that he is not 
engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or 
employee retired by reason of his attaining the age of superannuation, no 
subsistence allowance shall be paid to him from' the date of his 
retirement. 

/' 

47.Recoveries from subsistence allowance. - All compulsory 
deductions and all instalments towards repayment of unsecured loans and 
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advances given by the Bank, if any, shall be recovered from the 
subsistence allowance payable to officer or employee. 

48. Treatment of suspension period;.and allied matters. - (1) The 

Competent Authority may, while imposing penalty, direct whether the 
officer or employee shall be^paid the difference between the subsistence 
allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, If the 
Competent Authority decides otherwise, no order shall be passed which 
shall have the effect of compelling the officer or employee to refund such 
subsistence allowance. 

(2) The period during which an officer or employee is under suspension 
shall, if he is not removed or dismissed from the service^ foe treated as 
period spent on duty or otherwise as the Competent Authoncy may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal 

against any order passed under these regulations to the Appellate 

■ 1 

Authority mentioned in regulation 50 within a period of 45 days from the 

i 

date of receipt of such order. 

\ 

(2) The Appellate Authority shall decide the appeal and pass order 
preferably within a period of 6 months from the date of receipt of the 
appeal. 

50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any,other officer is the Competent Authority. 

51. Requirement of an appeal - Every appeal shall comply with the 
following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language 
and shall be free from unnecessary padding , or superfluous 
verbiage; 
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(il)jt shall contain all material statements arid arguments relied on and 
shall be corriplete in itself, 

(ili) It shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable, - Subject to the provisions of these 
regulations, pay and allowances shall accrue from the commencement 
of-the service of an officer or employee and shall become payable on the 
last working day of the each month in respect of the service performed 
during the said month. 

53. When pay and allowances ceases, - Pay and allowances shall cease 
to accrue as soon as an officer or efnployee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the 
Bank, the pay and allowances of the officer or employee shall cease from 
the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and 
allowances shall cease from the day following that on which the death 
occurs. 

54.Increments.- In a scale, the increment shall accrue on the 
completion of each specified period of service on each stage of that scale, 
whether such period be probationary, officiating or substantive : 

' I 

Provided that an officer or employee shall draw Increment on the flrst day 
^of the month in which it falls due Irrespective of the actual date of its 
accrual. 
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" CHAPTER- VI 

LEAVE AND JOINING TIME 

55. Kinds of leave, - Subject to the provisions of these reguiations, an 
officer or empioyee may be eligible for the following kinds of leave, 
namely, - 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 

56. Authorities empowered to grant leave. - The Competent Authority 
or any other officer authorized by him in this behalf shall grant any kinds 
of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave, - 

(1) Leave cannot be claimed as a matter of right. When the 
exigencies of the service of the Bank requires, the Competent 
Authority shall, by order in writing, refuse or revoke the leave of 
any description. 

(2) The Competent Authority may, whenever the Bank deems fit 
to do so, recall the officer or employee who is on leave to join in his 
duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be 
eligible to be paid the actual expenses incurred by him and the members 
of his family for returning to the headquarter. 
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58. Place of reporting oh return from leave.- An officer or erhployee 
who is on leave shall, unless otherwise instructed to the contrary, return 
for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under 
suspension. - No leave shall be granted to an officer or employee who is 
under suspension. 

: / 

60. Casual Leave. - (1) An officer or employee shall be eligible for casual 
leave on full emoluments for 12'Working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at 
any one time : 

Provided further that holidays and Sundays may not be combined with 

such'Heave in such a manner as to increase the absence at any one time 

\ 

beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year 
of his service shall be admissible on a pro-rata basis at the rate of one 
day for each completed month of part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or 
prefixed to sick leave In the following year in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into 
sick leave on full substantive pay in respect of employees and such sick 
leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 

(4) Casual leave may not be granted in combination witn any other 
kinds of leave except as provided under clause (a) of sub-regulation (3), 
Special Casual leave under regulation 64, Maternity leave under 
regulation 65 and Paternity leave under regulation 66. 
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6i. Privilege leave, - (1) An officer or employee shall be eligible for 
privilege leave computed at one day for every 11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion 
of 11 months of service on duty at the joining of his service. 

(2) The period of privilege leave to which an officer or employee is 
entitled at any time shall be the period which he has earned less the 
period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full 
emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 ^^ December, 1989 for 
an aggregate period upto lSO days and from 1st January 1990, the 
privilege leave may be accumulated upto not more than 240 days. 

.(5) An application for privilege leave shall be submitted by an officer or 
employee one month before the date from which such leave Is required. 

(6) The application which does not satisfy the requirement of sub¬ 

regulation (5) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such 
requirement was not possible/ he may, at his discretion, waive the 
requirement. 

62. Sick Leave and Additional sick leave. - (1) The sick leave or 
medical leave account of every officer or employee shall be credited with 
medical leave in advance, in two installments of fifteen days each on the 
first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 
5/2 days for each completed calendar month of service, which he is likely 
to render, in the sick leave or medical leave of the calendar year in which 
he is appointed, 
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(b) The credit for the sick leave or medical leave In which an officer or 
employee Is due to retire or resign from the service shalL be allowed at 
the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or 
dies while In service, credit of sick leave or medical leave shall be allowed 
at the rate of 5/2 days per completed calendar month up to the end of the 
calendar month preceding the calendar month In which he Is removed or 
dismissed from service or dies In service. 

(d) Where a period of absence or suspension of an officer or employee 
has been treated as 'dies non' in a sick leave or medical leave, the credit 
to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by 
one eighteen of the period of 'dies non' subject to a maximum of ten 
days: 

Provided that sick leave or medical leave can be accumulated during his 
entire service subject to the following conditions, namely - 

(i) An officer or employee shall be eligible to receive one month's full 
emoluments during the period of sick or medical leave: 

Provided that If an officer or. employee so desires, the Bank may permit 
him to draw full emoluments in respect of any portion of sick leave 
granted to him and the twice the amount of such period on full 
emoluments shall be debited against his sick pr medical leave account for 
this purpose. 

(ii) The sick or medical leave shall be granted on pro rata basis during the 
first year of service; 
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(Hi) The sick or medical leave may be availed of only on production of 
medical certificate issued by a recognized medical practitioner acceptable 
to the Bank; 

(Iv) Any officer or employee desirous of resuming duty on expiry of sick or 
medical leave shall produce medical certificate issued by a recognized 
medical practitioner acceptable of the Bank stating that he is fit for duty. 

EXPLANATION: For the purposes of this regulation,- 

1. Till the day of September, 1987 an officer or employee is eligible 
for 20 days sick or medical leave for each completed year of service 
and such leave can be accumulated upto 180 days. 

2. From the 1^^ day of September, 1987 till October 18, 2005, an 
officer or employee shall be eligible for 20 days of sick or medical 
leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 
30 days of sick or medical leave for each completed year of service 
subject to a maximum of 18 month during the entjre service and 
such leave can be accumulated up to a period of 540 days during 
the entire service and may be availed of only'on production of 
medical certificate Issued by a medical practitioner acceptable to the 
Bank or at the Bank's discretion nominated by it at its cost. 

4. From October 19, 2005, where an officer or an employee wno has 
completed 24 years of service shall be eligible for 30 days additional 
sick leave for each completed year of service subject to a maximum 
of 90 days. 

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to ap 
officer or employee when no other leave is due to him and when having 
regard to his length of service, sick leave is not considered justified by the 
Competent Authority. 
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(2) The duration of extra ordinary leave to be granted to an' officer or 
employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that In the exceptional circumstances; the Chairman may, with 
the approval of Board, grant extraordinary leave upto a total period of 
720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, 
the Chairman may, with the approval of the Board grant extra ordinary 
leave In excess of 720 days to him and the Board, while according such 
approval, shall record the specific reasons therefor in writing. 

(3) Same as otherwise provided In these regulations, the Competent 
Authority may grant extraordinary leave \n combination with or in 
continuation of any other kind of leave admissible to the officer or 
employee^ 

(4) No pay and allowances are admissible during the period of extra 
ordinary leave and the period spent on such leave shall not count for 
increment: 

Provided that wfjere the Competent Authority is satisfied that sanction of 
extra ordinary leave was necessitated on account of illness or any other 

reason beyond the control of officer or employee, he may direct that the 

% 

period of extraordinary leave would count for increment. 

64. Special casual leave and special leave.- An officer or employee 
may be granted special casual leave and special leave for sports, donation 
of blood, family planning, defending another officer or employee in an 
enquiry, or for joining civil defense services or any other purposes as may 
be decided by the Board in accordance with the guidelines of the Central 

Government. 

> 

65. Maternity Leave. - (1) Leave upto a period of six months at a time 
may be granted by way of maternity leave Including in respect of post 
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natal period or at the time of miscarriage or abortion or medical 
termination of pregnancy, so however, that not more than 12 months of 
such leave shall be available during the entire period of service of a 
female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any 
leave applied for in continuation of the former may be granted only if the 
request is supported by certificate issued by a recognized medical 
practitioner acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire 
service period to a female officer or employee who has no living child, for 
legally adopting a child who is below 1 year of age till the child reaches 
the age of 1 year subject to a maximum period of 2 months subject to the 
following terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of 
law for the time being in force and produce the adoption deed to the Bank 
for sanctioning such leave. 

66. Paternity Leave. - 

(1) The male officer or employee who having less than two surviving 
children, may be granted paternity leave for a period of 15 days, during 
the confinement of his wife for childbirth, i.e. upto 15 days before, or up 
to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be 
paid leave salary equal to the pay drawn immediately before proceeding 
on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave 
account of the male officer or employee. 
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(5) If paternity leave Is not availed of within the period specified above 
such leave shall be treated as lapsed. 

67. Lapse of leave. - All leave shall lapse on the death of an officer or 
• employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be 
payable to his legal representatives^ sums which would have been payable 
to the officer or employee as if he has availed of the privilege leave that 
he had accumulated at the time of his death subject to sub-regulation (4) 
of regulation 61. 

Provided further that where a staff retires from the service of the Bank, 
he shall be eligible to be paid a sum equivalent to the emoluments for the 
period of privilege leave he had accumulated subject to sub-regulation (4) 

. of regulation 61: 

Provided also that in respect of the employee where his services are 
terminated owing to retrenchment, he shall be paid pay and allowances 
for the period of privilege leave at his credit. 

68. Fiirnishihg 6f (gdVe address to the Bank. - An officer or employee 
who has been sanctioned leave and leaves, his place of duty shall furnish 
to the Bank, the address at which he can be contacted, while out of 
headquarters. 

69. Commencement and Termination of leave. - (1) the first day of 
leave of ah officer or employee is the working day succeeding that upon 
which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day 
preceding that upon which he reports his return to duty. 

70. Joining time. - (1) an officer or employee shall be eligible for joining 
time on one occasion to enable him, - 
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(a) to join a new post to which he is appointed while on duty in his old 
post; or 

(b) to join a new post on return from leave. 

(2) The period of joining time shalTbe, - 

(a) in respect of an officer, a period not exceeding seven "days 
exclusive of the number of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive 
of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall 
be eligible to draw the emoluments at the place of old or hew posting, 
whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, 
the day on which he is relieved from his.post shall be excluded: 

A 

Provided that public holidays following the day of his relief shall not be 
included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee If,- 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the 
posting is to a place or station other than the one at which fie'ls^- 

. permanently posted; 

(iii) the transfer Is at his own request; . . 

(iv) the transfer is within the same Panchayat or Municipality or Urban 
Agglomeration,or Municipal Corporation or Town or City. 




I'm III— 4] 




CHAPTER - VII 
MISCELLANEOUS 

71. Provident Fund and Pension. - .;1) An officer or employee who has 
completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) snail 
be a member of the Employees' Provident Fund and the contribution to 
the Provident Fund by the officer or employee and the Bank shall be In 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees' 
Provident Fund and Miscellaneous Provisions Ac, 1952 (19 of 1952) shall 
be governed by the provisions of employees Pension Scheme 1995 framed 
by the Central Government in exercise of the powers conferred by section 
6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th 
day of November, 1995. 

72. Gratuity. - (1) An officer or employee shall be eligible for payment of 
gratuity either as per the provisions of the Payment of Gratuity Act, 1972 
(39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on, - 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a 
medical officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of 
punishment after completion of 10 years of service; 

Provided that in respect of an employee there shall be no forfeiture of 
gratuity for dismissal on account of misconduct except in cases where 
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such misconduct causes financial loss to the bank and in that case to that 
extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one 
months pay for every completed year of service or part thereof in excess 
of six months subject.to a maximum of 15 month's pay: 

Provided that where an officer or employee has completed more than 30 
years of service, he shall be eligible by way of gratuity for an additional 
amount at the rate of one half of a month's pay for each completed year 
of service beyond 30 years: 

Provided further that In respect of an officer the gratuity Is payable based 
on the last pay drawn: 

Provided also that In respect of an employee pay for the purposes of 
calculation of the gratuity shall be the average of the basic pay (100%), 
dearness allowance and special allowance and officiating allowance 
payable during the 12 months preceding death, disability, retirement, 
resignation or termination of service, as the case may be. 

73. Domicile," (1) Every officer or employee shall on his appointment 
declare his domicile in writing to the Bank in Schedule - III and if such 
domicile is not his place of birth he shall establish the same to the 
satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be 
permitted to alter the same unless he satisfies the Bank that the change 
is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in 
such a manner as to increase,the cost to the Bank of any such 
concession. 
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74, Transferability. - (1) Every officer or employee is iiable for transfer 
to, any office or branch of the Bank, ' 

(2) Notwithstanding anything contained in these regulations, an officer 
appointed under, scale IV or scale V shall be liable to be transferred to any 
Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other 
organization.- The service of an officer or employee may be lent to 
other organization subject to. such terms and conditions and for such 
duration as may be approved by the Board: 

Provided that the service of an officer or employee may not be lent to 
other organization against his will: 

Provided further that in case of lending of an officer or employee to the 
Regional Rural Bank sponsored by the Sponsor Bank, the first proviso 
shall not be applicable. 

76. Implementation of regulations. - The Chairman rnay, from time to 
time, issue such instruction or direction as he may consider necessary for 
giving effect to, or carrying out the provisions of these regulations. 

77.Repeal and Savings. - 

(1) Every rule, regulation, bye-law or any provision in any agreement or 
a resolution corresponding to any of the regulations herein contained and 
in force immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under 
the provisions so repealed shall be deemed to have been made or taken 
under the provisions of these regulations. 
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[See regulation 5(4)(ii)] 

DECLARATION £)F MARITAL STATUS 

1, Shri/Smt/Kum ____ ■ ___ s/o 

w/o d/o_ - ' ^ _ ■ declare as 

under: 

(i) That I am unmarried/a widower/widow. 

(li)That I am married and have only one spouse living. 

(lii) That I have entered into or contracted a marriage with a 
person having a spouse living. I may be granted exemption on the 

basis of ground given below. Application for grant of exemption is 

/ ■ 

enclosed. 

Ground: \ ' 

2. I solemnly affirm that the above declaration is true and I 
understand that In the event of the declaration being found to be incorrect 

’ after my appointment, I shall be liable to be disnhissed from service. 


Date: 


Signature 
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SCHEDULE - II ' 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I, _^___, do hereby declare that I will 

faithfully, truly and to the best of my skill and ability execute and perform 
the duties required of me as officer or employee of the 

Bank and which properly relate the 
office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any 
person not legally entitled thereto any information relating to the affairs 
of the said Bank or to the affairs of any person having any dealing with 
the said Bank and nor will I allow any such person to inspect or have 
access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank 
orthe business of any person having any dealing with the said Bank. 


Signed-before me 

Signature: 

Name in full: 

X \ 

Designation: 

Signature: 


Name in full: 


Designation: 

Place 


Date 
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' SCHEDULE - III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed • in the service of 

the.;.....Bank hereby declare......(Place) 

in..(District) as my place of domicile. 

* 

1. * The above is my place of birth, 

or 

** The above is not my place of birth, my place of birth is.(Place) 

in.(District) but .(Place) has been declared as my 

place of domicile for the reasons given below. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointmerit 


* Strike out whichever is not (“applicable. 


K. PREETAM LAL, Chairman 
[ADVT. IIU4/275/10-Exty.] 
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